Employment and Emploi et
Social Development Canada  Développement social Canada PROTECTED WHEN COMPLETED - B
OFFICIAL USE ONLY

Labour Program o,
s.24(1) Federal Contractors Program Agresment N

Agreement to Implement Employment Equity

New Agreement (All sections must be completed)

[ ]Revised Agreement

ORGANIZATION
Legal Name of Organization Parent company is located outside Canada
Supremex Inc

[]Yes No
Operating Name (if different from Legal Name of Organization) Business Number
Total number of employees in Canada 482
(Permanent Full-time and/or Part-time)
Organization's North American Industry Classification System (NAICS) Canada 2012 Code
Number. To find your organization's four-digit NAICS code please visit: D Federally Regulated
http://www23.statcan.gc.ca/imdb/p3VD.pl?Function=getVD&TVD=118464
3222 Provincially Regulated
HEAD OFFICE
Address (building number, street, suite, etc.) City Province Postal Code
7213 Cordner LaSalle Quebec H8N 2J7
Telephone Number
514-595-0555
EMPLOYMENT EQUITY CONTACT

Name (print) Title
Chantal Primeau Director, Human Resources
Telephone Number E-mail Address Preferred Language of Correspondence
(514)595-0555 x 236 chantal.primeau@supremex.com [] English French

CERTIFICATION

The above-named organization:

* having a combined workforce of 100 or more permanent full-time and/or permanent part-time employees in Canada, AND

* intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
supply arrangement, valued at $1,000,000 or more (including applicable taxes)
hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
please contact the Labour Program at the email address provided at the bottom of this form.

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Name (print) Title
Stewart Emerson President & Director General
Telephone Number E-mail Address Preferred Language of Correspondence
514 595-0555 stewart.emerson@supremex.com [] English French
Signature Date (YYYY-MM-DD)

2014-07-06

Privacy Notice:

The information you provide on this form is collected under the authority of section 42 of the Employment Equity Act to determine your eligibility for the Federal
Contractors Program (FCP).

Completion of this form is mandatory. Refusal to provide personal information will result in the organization’s name being placed on the FCP Limited Eligibility
to Bid List, loss of the right to bid on federal government goods or services contracts of any value and may also result in the termination of the contract.

The information you provide may be used and/or disclosed for policy analysis, research and/or evaluation purposes. However, these additional uses and/or
disclosures of your personal information will never result in an administrative decision being made about you.

RETURN INSTRUCTIONS

IMPORTANT

* The signed Agreement to Implement Employment Equity form must be sent to the Labour Program by e-mail at:
ee-eme@hrsdc-rhdcc.gc.ca

|
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Geographic regions

(INDICATE THE
NUMBER OF
EMPLOYEES IN EACH
REGION).

Supremex Inc. (Certificate # V050365) Form 1
EMPLOYMENT EQUITY: EMPLOYER IDENTIFICATION, SUMMARY REPORT AND CERTIFICATION
Period covered by teA/DEBB®B5019.01.12
Province Census Metropolitan Area
Permanent Permanent Total
full part- Temporary ota
time time number of
employees
Ontario314 2 0 Edmonton150 0 15
316—
Quebec198 4 0 Montreal1984 0 202
New-7 0 - . 0 2
Brunswick 0 - Regina20
Manitobad3 3 0 Toronto3132 0 315
- 46—
Co.lc_)mbla-24 1 0 Vancouver241 0 25
British .
25— o 0 46
Saskatchewan2 0 0 Winnipeg433
“ 0 2
Alberta15 0 0 Moncton20
15— Ottawa -10 Gatineau 0 1
Total number of employees 4
. —NBminus50 CMAS
in Canada 613 0 5
. __________________________________________________________________________________________________________|
Total number of employees as of ) 613
Canada
007257

3 ‘,M-W



Emgloyreent and Spcial
Diewelopment Canads

Eow® ﬁg}é L E
spnial Sanads

Supremex Inc. (Certificate # V050365)

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Full time / National

Reporting period 2016-03-03 to 2019-01-12

Form 2 A

Middle management and other directors

Upper value: $100,000 and over

Lower value: Less than $5,000

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Management 4 1 1
Upper value: $100,000 and over 3
Lower value: Less than $5,000 2
1 1 1

4 10 8 2
3 1" 8 3 1
2 2 1 1

Professionals

Upper value: $90,000 - $94,999 Lower

value: Less than $5,000

Semi-professional and technical staff
Upper value: $60,000 - $64,999 Lower

value: Less than $5,000

4 3 3 2 2
3 5 3 3 2
2 5 2 3

2

4 1 1
3 3 2 1
2 1 1

Page 1 of 6
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B g o eyelon Supremex Inc. (Certificate # V050365) Form 2 A
FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES g
Full time / National 3
Reporting period 2016-03-03 to 2019-01-12
Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4 3 2
Upper value: $60,000 - $64,999 Lower 3 1
value: Less than $5,000 2

Foremen

Upper value: $75,000 - $79,999 Lower

value: Less than $5,000

Administrative and main office staff

Upper value: $55,000 - $59,999 Lower

value: Less than $5,000

4 4 4

3 8 6

2 2 1
3

4 2
3 2 1
2

Skilled workers and artisans

Upper value: $60,000 - $64,999 Lower

value: Less than $5,000

4 77 74
3 58 55 21 21
2 2 2

Page 2 of 6




Eorploymart ond Social  Emplai ot Devalont Supremex Inc. (Certificate # V050365) Form 2 A
FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES g
Full time / National 3
Reporting period 2016-03-03 to 2019-01-12
Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Clerical staff 4 10 4 6
Upper value: $55,000 - $59,999 Lower 3 34 12 22 4 3
value: Less than $5,000 2 3 3

Intermediate sales and service personnel

Upper value: $85,000 - $89,999 Lower

value: Less than $5,000

4 9 6 3
3 1" 8 3
2 10 9 1 1

Skilled Manual Workers
Upper value: $55,000 - $59,999 Lower

value: Less than $5,000

4 1" 10 1 1
3 123 31 92 2 35 27
2 4 1 3 3 2

Other sales and service personnel
Upper value: $35,000 - $39,999 Lower

value: Less than $5,000

Page 3 of 6
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Thewelapenent Canads spnial Lanads Supremex Inc. (Certificate # V050365) Form2 A
FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES g
Full time / National 3
Reporting period 2016-03-03 to 2019-01-12
Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other manual workers 4 1
Upper value: $35,000 - $39,999 Lower 3
value: Less than $5,000 2

Page 4 of 6

T et || W w d o d w4 w] W e

Canada




Employment and Sovial loi st Déwelopg

Dhevelopament Canasds spnial Lanads Supremex Inc. (Certificate # V050365) Form2B
FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES g
Part-time / National S
Reporting period 2016-03-03 to 2019-01-12
Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Semi-professional and technical staff 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2

Skilled workers and artisans

Upper value: Less than $5,000

Lower value: Less than $5,000

Clerical staff

Upper value: $20,000 - $24,999 Lower

value: Less than $5,000

Skilled Manual Workers
Upper value: $10,000 - $14,999 Lower

value: Less than $5,000

Page 5 of 6




Gommiopmans Eanade soei Canade " Supremex Inc. (Certificate # V050365) Form2B
FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES g
Part-time / National S
Reporting period 2016-03-03 to 2019-01-12
Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other manual workers 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2

Page 6 of 6
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Supremex Inc. (Certificate # V050365) FEDERAL

CONTRACT PROGRAMS: SALARY PROFILE
Full time / National
Reporting period 2016-03-03 to 2019-01-12

Form 3 A

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Less than $15,000 185 103 82 55 30 25
15000 $ - 19999 $ 1 1
20000 $ -24999 $ 1 1 1 1
25000 $ -29999 $ 18 4 14 1 1 7 1 6
30000 $ -34999 $ 72 16 56 1 1 13 2 11
35000 $ -37 499 $ 40 29 1" 1 1 15 13 2
37500 % -39999 $ 54 19 35 1 1 1 1 25 9 16
40000 $ -44999 $ 50 37 13 1 1 3 3
45000 $ - 49999 § 52 42 10 7 7
50000 $ - 59999 $ 86 74 12 4 3 1 8 6 2
60000 $ - 69999 $ 16 13 3 1 1
70000 $ - 84999 $ 17 13 4 1 1
85000 $ - 99999 $ 7 6 1 1 1
100,000 and more

4 4
s 1 11 W A O B e

Page 1 of 2
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" el PE Supremex Inc. (Certificate # V050365) FEDERAL
Dhevelopament Canasds spnial Lanads

Form3B
CONTRACT PROGRAMS: SALARY PROFILE §
~
Part-time / National S
Reporting period 2016-03-03 to 2019-01-12
All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Less than $5,000 7 4 3 2 2
12500 $ - 14999 $ 1 1
17500 $ - 19999 $ 1 1 1 1
22500$-24999 $ 1

1
olmerctetese . 1 9 @ 900 ey
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Form4 A

Supremex Inc. (Certificate # V050365) FEDERAL

CONTRACT PROGRAMS: RECRUITMENTS
Full time / National
Reporting period 2016-03-03 to 2019-01-12

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Management 1 1
Middle management and other 7 2 5 1 1
directors
Professionals 4 1 3 1 1 3 1 2
Semi-professional and technical 7 3 4 2 2
staff
Supervisors 1 1
Foremen 3 2 1
Administrative and main office staff 10 3 7 3 1 2
Skilled workers and artisans 49 48 1 1 1 22 22
Clerical staff 23 6 17 1 1 6 2 4
Intermediate sales and service 17 13 4 3 3
personnel
Skilled Manual Workers 48 19 29 1 1 18 7 11
Other sales and service personnel 4 2 2 2 1 1
Other manual workers

2 2
Ielmnetoieetled L e 0l 0 e s e

Page 1 of 2
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Dhevelupment Canads seial Canats Supremex Inc. (Certificate # V050365) FEDERAL Form4B
~
CONTRACT PROGRAMS: RECRUITMENTS S
o
Part-time / National e
Reporting period 2016-03-03 to 2019-01-12
All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-professional and technical 2 1 1 1 1
staff
Skilled Manual Workers 1 1
Other manual workers 1

1
ety 1 4 e

Page 2 of 2
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Form5A
Supremex Inc. (Certificate # V050365)

FEDERAL CONTRACTING PROGRAMS: PROMOTIONS
Full time / National

0=00~-09 1020

d bE repo d‘f)'n'l§/‘|n the occupational groups in which or to which they were last promoted.

Promoted employees (employees promoted '

. All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category
Total Men Col. Women Total Men Col. Women Total Men Col. Women Total Men Col. Women
Col. 1 2 Col. 3 Col. 4 5 Col. 6 Col. 7 8 Col. 9 Col. 10 11 Col. 12
Administrative and main office staff 1 1 1 1
Skilled workers and artisans 3 3 1 1 1 1 2 2
Skilled Manual Workers 1 1
Total number of employees promoted

Total number of promotions

Page 1 of 1
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Dievelapment Canads sooial Ganadn Supremex Inc. (Certificate # V050365) FEDERAL Form6 A

CONTRACT PROGRAMS: CEASES OF EMPLOYMENT
Full time / National
Reporting period 2016-03-03 to 2019-01-12

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Management 2 1 1
Middle management and other 5 5
directors
Professionals 4 1 3 4 1 3
Semi-professional and technical 6 3 3 2 2
staff
Foremen 1 1
Administrative and main office staff 8 3 5 3 1 2
Skilled workers and artisans 50 48 2 4 4 12 12
Clerical staff 18 5 13 1 1 2 2
Intermediate sales and service 13 10 3 2 2 2 1 1
personnel
Skilled Manual Workers Y| 14 27 1 1 1 1 11 5 6
Other sales and service personnel 1 1 1 1
Other manual workers 3

2 1 1 1
employment was terminated

Page 1 of 1 Cal—la %07269
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Workplace Equity Information Management System - Supremex Inc.
Default Workforce Analysis System - Detailed Report
Date: 2019-01-12
Women
Women
Employment Equity Occupational Group Internal All employees Representation Availability Differ Place of recruitment
location enc
# # % % # S
01: Senior ManagementNational 2 0 0.0 % 27.6 % 17 National
02: Middle and Other ManagersNational 32 13 40.6 % 39.4 % 13 0 National
03: Professionals 16 7 43.8 % 42.5% 7 0
1111: Auditors and AccountantsNational 3 1 33.3 % 56.0 % 27 National
1112: Financial and Investment AnalystsNational 5 4 80.0 % 44.9 % 2 2 National
2171 : Analysts and consultants in computer scienceNational 3 0 0.0 % 27.7 % 17 National
2172: Database Analysts and Data AdministratorsNational 1 0 0.0 % 33.0 % 0 0 National
2174: Interactive Media Programmers and DevelopersNational 1 1 100.0% 16.6 % 0 1 National
4163: Economic Development Officers, Marketing Researchers and Consultants National 3 1 33.3% 51.3 % 2y National
P ° ; ; ot
04: Semi-professional and technical staff 12 5 41.7 % 38.5% 5 0
2233: Industrial and Manufacturing Engineering Technologists and TechniciansOntario 1 0 0.0 % 18.6 % 0 0 Ontario
2263: Public Health, Environmental and Occupational Health and Safety  InspectorsOntario 1 0 0.0 % 42.6 % 0 0 Ontario
Occupational Health and Safety
2281 : Computer Network TechniciansQuébec 2 1 50.0 % 14.0 % 0 1 Quebec
5223 : Graphic Design TechniciansQuébec 3 1 33.3% 41.9 % 1 0 Quebec
5241: Graphic Designers and lllustratorsOntario 3 1 33.3 % 50.0 % 27 Ontario
5241 : Graphic Designers and lllustratorsQuébec 2 2 100.0% 48.7 % 1 1 Quebec
05: Supervisors 6 4 66.7 % 51.5% 3 1
Employment Equity Occupational CategoryMontreal 2 1 50.0 % 50.5 % 1 0 Montreal
Employment Equity Occupational CategoryToronto 4 3 75.0 % 52.0 % 2 1 Toronto
06 : Foremen 17 4 23.5% 13.8 % 2 2
7211: NOC 2006 - Supervisors, Machinists and Related OccupationsOntario 2 0 0.0 % 11.6 % 0 0 Ontario
7211: NOC 2006 - Supervisors, Machinists and Related OccupationsQuébec 6 2 33.3% 13.8 % 1 1 Quebec
7216: NOC 2006 - Contractors and Supervisors in Manitoba Mechanical Engineering 1 0 0.0 % 8.9 % 0 0 Manitoba
7216: NOC 2006 - Contractors and Supervisors in Quebec 1 1 100.0 % 13.8 % 0 1 Quebec

Page 1 of 15 Can:mgﬁ%
2019-02-14 v Al &, 007270
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Workplace Equity Information Management System - Supremex Inc.
Default Workforce Analysis System - Detailed Report
Date: 2019-01-12
Women
Women
Employment Equity Occupational Group Internal All employees Representation Availability Differ Place of recruitment
location # # % % # encey

mechanics
7218: NOC 2006 - Supervisors, Printing and Related Occupations Ontario 3 0 0.0 % 11.6 % 0 0 Ontario
7218: NOC 2006 - Supervisors, Printing and Related Occupations Quebec 2 0 0.0 % 13.8 % 0 0 Quebec
7303: Supervisors, printing and related occupations Ontario 1 0 0.0 % 30.3 % 0 0 Ontario
9215: Supervisors in Forest Products Processing Ontario 1 1 100.0% 12.9 % 0 1 Ontario
07: Administrative and Senior Clerical Staff 12 8 66.7 % 80.2 %

Employment Equity Occupational Group Montreal 6 3 50.0 % 80.9 % Montreal

Employment Equity Occupational Group Toronto 5 4 80.0 % 79.1 % 4 0 Toronto

Employment Equity Occupational Group Winnipeg 1 1 100.0% 82.0 % 1 0 Winnipeg
09: Skilled workers and artisans 182 8 4.4 % 8.6 % 16 %///////////%
7231 : Machinists and Machining and Tooling Inspectors New Brunswick 1 0 0.0 % 2.0% 0 0 New Brunswick
7231 : Machinists and Machining and Tooling Inspectors Ontario 7 0 0.0 % 41 % 0 0 Ontario
7231 : Machinists and Machining and Tooling Inspectors Quebec 4 0 0.0 % 5.1% 0 0 Quebec
7232 : Tool and die makers Ontario 1 0 0.0 % 2.7 % 0 0 Ontario
7242 : Industrial Electricians Ontario 3 0 0.0 % 22% 0 0 Ontario
7242 : Industrial Electricians Quebec 1 0 0.0 % 2.0% 0 0 Quebec
7266: NOC 2006 - Blacksmiths and Diesetters Ontario 2 0 0.0 % 3.7% 0 0 Ontario
7312 : Heavy Equipment Mechanics Quebec 1 0 0.0 % 1.2% 0 0 Quebec
7315 : Aircraft Mechanics and Aircraft Inspectors British Columbia 1 0 0.0 % 4.8 % 0 0 British Columbia
7316 : Machine fitters Alberta 3 0 0.0 % 0.0 % 0 0 Alberta
7316 : Machine fitters British Columbia 3 0 0.0 % 6.5 % 0 0 British Columbia
7316 : Machine fitters Manitoba 6 0 0.0 % 0.0 % 0 0 Manitoba
7316 : Machine fitters New Brunswick 2 0 0.0 % 0.0 % 0 0 New Brunswick

7316 : Machine adjusters Ontario 86 3 3.5% 8.2 % 7 %////////////% Ontario
sz s Peoe 20115 Canada
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Workplace Equity Information Management System - Supremex Inc.

Default Workforce Analysis System - Detailed Report

Date: 2019-01-12

Women
Women
Employment Equity Occupational Group Internal All employees Representation Availability Differ  Place of recruitment
location # # o % # ence,

7316 : Machine fitters Quebec 36 1 28%  102% 4 %////////////% Quebec

7381: Printing Press Operators Alberta 1 0 0.0%  22.8% 0 0  Alberta

7381: Printing Press Operators British Columbia 2 0 0.0 % 15.6 % 0 0 British Columbia

7381: Printing Press Operators Manitoba 1 1 100.0 % 13.1% 0 1 Manitoba

7381: Printing Press Operators Ontario 10 1 10.0 % 17.2% 2 %////////////% Ontario

7381: Printing Press Operators Quebec 10 2 20.0 % 15.5% 2 0 Quebec

7384: Other Skilled Trades and Related Occupations, n.e.c. Ontario 1 0 0.0 % 6.8 % 0 0 Ontario

10 : Office staff 78 51 65.4 % 65.2 % 51 0
Employment Equity Occupational Group Edmonton 1 0 0.0 % 71.9% 1 %///////////% Edmonton
Employment Equity Occupational Group Montreal 28 19 67.9 % 61.6 % 17 2 Montreal
Employment Equity Occupational Group NB minus CMA 2 2 100.0% 71.3 % 1 1 NB minus CMA
Employment Equity Occupational Group Regina 1 0 00% 689% 1 %///////////% Regina
Employment Equity Occupational Group Toronto 28 19 67.9 % 65.5 % 18 1 Toronto
Employment Equity Occupational Group Vancouver 8 6 75.0 % 70.6 % 6 0 Vancouver
Employment Equity Occupational Group Winnipeg 10 5 50.0 % 68.3 % 7 %/////////% Winnipeg

11: Intermediate sales and service personnel 50 12 24.0 % 65.4 % 33 %///////%
Employment Equity Occupational Group Edmonton 3 1 33.3% 69.6 % %////////////% Edmonton
Employment Equity Occupational Group Moncton 1 0 00% 642% 1 %///////////% Moncton
Employment Equity Occupational Group Montreal 10 2 200% 63.2% 6 %///////////% Montreal

Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group

Employment Equity Occupational Group

2019-02-14

Oftawa - Gatineau 1 0 0.0 % 62.8 % 1

Regina 1 0 00%  681% 1 %////////////%

Toronto 27 6 22.2:4 65.7:A: i
Winnipeg 4 1 250% 663% 3 %///////////%

Ottawa - Gatineau
Regina

Toronto
Vancouver

Winnipeg

Canada
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Workplace Equity Information Management System - Supremex Inc.

Default Workforce Analysis System - Detailed Report
Date: 2019-01-12

Women
Women
Employment Equity Occupational Group Internal All employees Representation Availability Differ Place of recruitment
location # # % o # ence,

12: Skilled Manual Workers 196 133 67.9 % 17.9 % 35 98
Employment Equity Occupational Group Edmonton 5 4 80.0 % 14.9 % 1 3 Edmonton
Employment Equity Occupational Group Montreal 67 51 76.1 % 15.9 % 11 40 Montreal
Employment Equity Occupational Group NB minus CMA 1 0 0.0 % 15.3 % 0 0 NB minus CMA
Employment Equity Occupational Group Toronto 101 65 64.4 % 20.1 % 20 45 Toronto
Employment Equity Occupational Group Vancouver 7 7 100.0 % 16.4 % 1 6 Vancouver
Employment Equity Occupational Group Winnipeg 15 6 40.0 % 14.2 % 2 4 Winnipeg

13: Other sales and service personnel 4 1 250%  53.8% 2 %///////////%
Employment Equity Occupational Group Montreal 1 0 0.0%  50.0% 1 %///////////% Montreal
Employment Equity Occupational Group Toronto 3 1 33.3% 55.0 % 2 %///////////% Toronto

14: Other manual workers 6 2 33.3% 241 % 1 1
Employment Equity Occupational Group Montreal 1 0 0.0 % 23.6 % 0 0 Montreal
Employment Equity Occupational Group Toronto 2 0 0.0 % 31.3% 1 %///////////% Toronto
Employment Equity Occupational Group Winnipeg 3 2 66.7 % 19.5% 1 1 Winnipeg

Total 613 248 40.5 % 29.0 % 179 69

The total does not necessarily equal the sum of the components due to rounding.

Sources: 2016 Census and internal employer data

2019-02-14

Page 4 of 15
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Workplace Equity Information Management System - Supremex Inc.
Default Workforce Analysis System - Detailed Report
Date: 2019-01-12
Aboriginal
Aboriginal
Employment Equity Occupational Group Internal All employees Representation Availability Differ Place of recruitment
location # # % o # encey

01: Senior ManagementNational 2 0 0.0 % 3.2% 0 0 National
02: Middle and Other ManagersNational 32 0 0.0 % 2.7 % 1%%%%% National
03: Professionals 16 1 6.3 % 1.3 % 0 1
1111: Auditors and AccountantsNational 3 0 0.0 % 1.4 % 0 0 National
1112: Financial and Investment AnalystsNational 5 1 20.0 % 0.8 % 0 1 National
2171 : Analysts and consultants in computer scienceNational 3 0 0.0 % 1.3% 0 0 National
2172: Database Analysts and Data AdministratorsNational 1 0 0.0 % 1.5 % 0 0 National
2174: Interactive Media Programmers and DevelopersNational 1 0 0.0 % 1.1 % 0 0 National
4163: Economic Development Officers, Marketing Researchers and Consultants National 3 0 0.0 % 2.0% 0 0 National
04: Semi-professional and technical staff 12 0 0.0 % 1.6 % 0 0
2233: Industrial and Manufacturing Engineering Technologists and TechniciansOntario 1 0 0.0 % 1.4 % 0 0 Ontario
2263: Public Health, Environmental and Occupational Health and Safety  InspectorsOntario 1 0 0.0 % 3.0% 0 0 Ontario
Occupational Health and Safety
2281 : Computer Network TechniciansQuébec 2 0 0.0 % 1.1% 0 0 Quebec
5223 : Graphic Design TechniciansQuébec 3 0 0.0 % 1.3 % 0 0 Quebec
5241: Graphic Designers and lllustratorsOntario 3 0 0.0 % 1.4 % 0 0 Ontario
5241 : Graphic Designers and lllustratorsQuébec 2 0 0.0 % 2.0% 0 0 Quebec
05: Supervisors 6 0 0.0 % 0.8 % 0 0

Employment Equity Occupational CategoryMontreal 2 0 0.0 % 0.8 % 0 0 Montreal

Employment Equity Occupational CategoryToronto 4 0 0.0 % 0.9 % 0 0 Toronto
06 : Foremen 17 0 0.0 % 32% 1 ////////////%
7211: NOC 2006 - Supervisors, Machinists and Related OccupationsOntario 2 0 0.0 % 2.8% 0 0 Ontario
7211: NOC 2006 - Supervisors, Machinists and Related OccupationsQuébec 6 0 0.0 % 2.4 % 0 0 Quebec
7216: NOC 2006 - Contractors and Supervisors in Manitoba Mechanical Engineering 1 0 0.0 % 13.0 % 0 0 Manitoba
7216: NOC 2006 - Contractors and Supervisors in Quebec 1 0 0.0 % 24 % 0 0 Quebec
mechanics

Page 5 of 15 f ind
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Dewelopment Canads saiial Canads
Workplace Equity Information Management System - Supremex Inc.
Default Workforce Analysis System - Detailed Report
Date: 2019-01-12
Aboriginal
Aboriginal
Employment Equity Occupational Group Internal All employees Representation Availability Differ Place of recruitment
location # # % % # encey

7218: NOC 2006 - Supervisors, Printing and Related Occupations Ontario 3 0 0.0 % 2.8 % 0 0 Ontario
7218: NOC 2006 - Supervisors, Printing and Related Occupations Quebec 2 0 0.0 % 24 % 0 0 Quebec
7303: Supervisors, printing and related occupations Ontario 1 0 0.0 % 1.1% 0 0 Ontario
9215: Supervisors in Forest Products Processing Ontario 1 0 0.0 % 4.7 % 0 0 Ontario
07: Administrative and Senior Clerical Staff 12 0 0.0 % 1.5% 0 0

Employment Equity Occupational Group Montreal 6 0 0.0 % 0.8 % 0 0 Montreal

Employment Equity Occupational Group Toronto 5 0 0.0 % 0.8 % 0 0 Toronto

Employment Equity Occupational Group Winnipeg 1 0 0.0 % 9.2% 0 0 Winnipeg
09: Skilled workers and artisans 182 1 0.5 % 1.2% 2 ////////////%
7231 : Machinists and Machining and Tooling Inspectors New Brunswick 1 0 0.0 % 0.0 % 0 0 New Brunswick
7231 : Machinists and Machining and Tooling Inspectors Ontario 7 0 0.0 % 21 % 0 0 Ontario
7231 : Machinists and Machining and Tooling Inspectors Quebec 4 0 0.0 % 0.9 % 0 0 Quebec
7232 : Tool and die makers Ontario 1 0 0.0 % 1.2% 0 0 Ontario
7242 : Industrial Electricians Ontario 3 0 0.0 % 2.7 % 0 0 Ontario
7242 : Industrial Electricians Quebec 1 0 0.0 % 2.0 % 0 0 Quebec
7266: NOC 2006 - Blacksmiths and Diesetters Ontario 2 0 0.0 % 32% 0 0 Ontario
7312 : Heavy Equipment Mechanics Quebec 1 0 0.0 % 3.0% 0 0 Quebec
7315 : Aircraft Mechanics and Aircraft Inspectors British Columbia 1 0 0.0 % 2.9 % 0 0 British Columbia
7316 : Machine adjusters Alberta 3 0 0.0 % 0.0 % 0 0 Alberta
7316 : Machine adjusters British Columbia 3 0 0.0 % 0.0 % 0 0 British Columbia
7316 : Machine adjusters Manitoba 6 0 0.0 % 0.0 % 0 0 Manitoba
7316 : Machine adjusters New Brunswick 2 0 0.0 % 0.0 % 0 0 New Brunswick
7316 : Machine adjusters Ontario 86 1 1.2% 1.0% 1 0 Ontario
7316 : Machine adjusters Quebec 36 0 0.0 % 1.0 % 0 0 Quebec
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Workplace Equity Information Management System - Supremex Inc.

Default Workforce Analysis System - Detailed Report
Date: 2019-01-12

Aboriginal
Aboriginal
Employment Equity Occupational Group Internal All employees Representation Availability Differ Place of recruitment
location # # % % # ence,

7381: Printing Press Operators Alberta 1 0 0.0 % 5.5 % 0 0 Alberta

7381: Printing Press Operators British Columbia 2 0 0.0 % 32% 0 0 British Columbia

7381: Printing Press Operators Manitoba 1 0 0.0 % 8.7 % 0 0 Manitoba

7381: Printing Press Operators Ontario 10 0 0.0 % 22 % 0 0 Ontario

7381: Printing Press Operators Quebec 10 0 0.0 % 1.1% 0 0 Quebec

7384: Other Skilled Trades and Related Occupations, n.e.c. Ontario 1 0 0.0 % 2.3% 0 0 Ontario

10 : Office staff 78 1 1.3 % 2.6 % 2 %////////////%
Employment Equity Occupational Group Edmonton 1 0 0.0 % 5.3 % 0 0 Edmonton
Employment Equity Occupational Group Montreal 28 1 3.6 % 1.0 % 0 1 Montreal
Employment Equity Occupational Group NB minus CMA 2 0 0.0 % 3.7% 0 0 NB minus CMA
Employment Equity Occupational Group Regina 1 0 0.0 % 6.7 % 0 0 Regina
Employment Equity Occupational Group Toronto 28 0 0.0 % 0.8 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 8 0 0.0 % 2.7 % 0 0 Vancouver
Employment Equity Occupational Group Winnipeg 10 0 0.0 % 11.4 % 1 Winnipeg

11: Intermediate sales and service personnel 50 0 0.0 % 23 % 1 |
Employment Equity Occupational Group Edmonton 3 0 0.0 % 5.7 % 0 0 Edmonton
Employment Equity Occupational Group Moncton 1 0 0.0 % 3.3% 0 0 Moncton
Employment Equity Occupational Group Montreal 10 0 0.0 % 0.8 % 0 0 Montreal
Employment Equity Occupational Group Ofttawa - Gatineau 1 0 0.0 % 3.1 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Regina 1 0 0.0 % 8.7 % 0 0 Regina
Employment Equity Occupational Group Toronto 27 0 0.0 % 0.8 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 3 0 0.0 % 25% 0 0 Vancouver
Employment Equity Occupational Group Winnipeg 4 0 0.0 % 10.6 % 0 0 Winnipeg

12: Skilled Manual Workers 196 3 1.5 % 1.8 % 4

2019-02-14
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Workplace Equity Information Management System - Supremex Inc.
Default Workforce Analysis System - Detailed Report
Date: 2019-01-12
Aboriginal
Aboriginal
Employment Equity Occupational Group Internal All employees Representation Availability Differ Place of recruitment
location # # o, o, # ence,
o o
Employment Equity Occupational Group Edmonton 5 0 0.0 % 6.2 % 0 0 Edmonton
Employment Equity Occupational Grou Montreal 67 0 0.0 % 1.0 % 17 Montreal
ploy quity p p o o ///////////%
Employment Equity Occupational Group NB minus CMA 1 0 0.0 % 4.3 % 0 0 NB minus CMA
Employment Equity Occupational Group Toronto 101 3 3.0% 0.8 % 1 2 Toronto
Employment Equity Occupational Group Vancouver 7 0 0.0 % 2.7 % 0 0 Vancouver
Employment Equity Occupational Grou Winnipe, 15 0 0.0 % 9.8 % 17 Winnipe
ploy quity P P peg b o ////////////% peg
13: Other sales and service personnel 4 0 0.0 % 1.0 % 0 0
Employment Equity Occupational Group Montreal 1 0 0.0 % 1.0 % 0 0 Montreal
Employment Equity Occupational Group Toronto 3 0 0.0 % 1.0 % 0 0 Toronto
14: Other manual workers 6 0 0.0 % 8.7 % 17
Employment Equity Occupational Group Montreal 1 0 0.0 % 1.0 % 0 0 Montreal
Employment Equity Occupational Group Toronto 2 0 0.0 % 1.0 % 0 0 Toronto
Employment Equity Occupational Group Winnipeg 3 0 0.0 % 16.3 % 0 0 Winnipeg

Total 613 6 1.0 % 1.9 % 12 %//////////%

The total does not necessarily equal the sum of the components due to rounding.

Sources: 2016 Census and internal employer data
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Workplace Equity Information Management System - Supremex Inc.
Default Workforce Analysis System - Detailed Report
Date: 2019-01-12
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal All employees RepresentationAvailability Differ Place of recruitment
location o o encey
# # % % #
01: Senior ManagementNational 2 0 0.0 % 11.5% 0 0 National
02: Middle and Other ManagersNational 32 2 6.3 % 17.6 % 67 National
03: Professionals 16 10 62.5 % 34.3 % 5 5
1111: Auditors and AccountantsNational 3 1 33.3% 32.3% 1 0 National
1112: Financial and Investment AnalystsNational 5 3 60.0 % 37.8% 2 1 National
2171 : Analysts and consultants in computer scienceNational 3 3  100.0% 38.6 % 1 2 National
2172: Database Analysts and Data AdministratorsNational 1 1 100.0 % 35.5% 0 1 National
2174: Interactive Media Programmers and DevelopersNational 1 1 100.0% 342 % 0 1 National
4163: Economic Development Officers, Marketing Researchers and Consultants National 3 1 33.3% 257 % 1 0 National
04: Semi-professional and technical staff 12 1 8.3 % 18.5 % 27
2233: Industrial and Manufacturing Engineering Technologists and TechniciansOntario 1 0 0.0 % 37.0 % 0 0 Ontario
2263: Public Health, Environmental and Occupational Health and Safety  InspectorsOntario 1 0 0.0 % 18.0 % 0 0 Ontario
Occupational Health and Safety
2281 : Computer Network TechniciansQuébec 2 1 50.0 % 16.5% 0 1 Quebec
5223 : Graphic Design TechniciansQuébec 3 0 0.0 % 8.0 % 0 0 Quebec
5241: Graphic Designers and lllustratorsOntario 3 0 0.0 % 28.6 % 17 Ontario
phic Desi ; ; 0
5241 : Graphic Designers and lllustratorsQuébec 2 0 0.0 % 11.9% 0 0 Quebec
05: Supervisors 6 1 16.7 % 41.2 % 27
P ; ; ot
Employment Equity Occupational CategoryMontreal 2 1 50.0 % 20.4 % 0 1 Montreal
Employment Equity Occupational CategoryToronto 4 0 0.0 % 51.5% 2 % Toronto
06 : Foremen 17 0 0.0 % 10.5 %
7211: NOC 2006 - Supervisors, Machinists and Related OccupationsOntario 2 0 0.0 % 15.9 % 0 0 Ontario
7211: NOC 2006 - Supervisors, Machinists and Related OccupationsQuébec 6 0 0.0 % 59 % 0 0 Quebec
7216: NOC 2006 - Contractors and Supervisors in Manitoba Mechanical Engineering 1 0 0.0 % 8.7 % 0 0 Manitoba
7216: NOC 2006 - Contractors and Supervisors in Quebec 1 0 0.0 % 5.9 % 0 0 Quebec
mechanics

Page 9 of 15 ¥ i
2019-02-14 Canada,

007278



Esngloyrient ang Sovial lol ot Tevelopp
Development Canads social Ganads

Workplace Equity Information Management System - Supremex Inc.

Default Workforce Analysis System - Detailed Report
Date: 2019-01-12

Members of Visible Minorities

Members of Visible Minorities
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Employment Equity Occupational Group Internal All employees RepresentationAvailability Differ Place of recruitment
location # # % % # encey

7218: NOC 2006 - Supervisors, Printing and Related Occupations Ontario 3 0 0.0 % 15.9 % 0 0 Ontario

7218: NOC 2006 - Supervisors, Printing and Related Occupations Quebec 2 0 0.0 % 59 % 0 0 Quebec

7303: Supervisors, printing and related occupations Ontario 1 0 0.0 % 25.6 % 0 0 Ontario

9215: Supervisors in Forest Products Processing Ontario 1 0 0.0 % 10.4 % 0 0 Ontario

07: Administrative and Senior Clerical Staff 12 2 16.7 % 25.6 %
Employment Equity Occupational Group Montreal 6 0 0.0 % 14.6 % Montreal
Employment Equity Occupational Group Toronto 5 2 40.0 % 40.6 % 2 0 Toronto
Employment Equity Occupational Group Winnipeg 1 0 0.0 % 15.9 % 0 0 Winnipeg

09: Skilled workers and artisans 182 42 23.1% 144 % 26 16

7231 : Machinists and Machining and Tooling Inspectors New Brunswick 1 0 0.0 % 0.0 % 0 0 New Brunswick

7231 : Machinists and Machining and Tooling Inspectors Ontario 7 1 143%  239% 2 %///////////% Ontario

7231 : Machinists and Machining and Tooling Inspectors Quebec 4 2 50.0 % 11.4 % 0 2 Quebec

7232 : Tool and die makers Ontario 1 0 0.0 % 23.0% 0 0 Ontario

7242 : Industrial Electricians Ontario 3 0 0.0 % 15.5% 0 0 Ontario

7242 : Industrial Electricians Quebec 1 0 0.0 % 55 % 0 0 Quebec

7266: NOC 2006 - Blacksmiths and Diesetters Ontario 2 0 0.0 % 16.8 % 0 0 Ontario

7312 : Heavy-duty Equipment Mechanics Quebec 1 1 100.0% 2.0% 0 1 Quebec

7315 : Aircraft Mechanics and Aircraft Inspectors British Columbia 1 0 0.0 % 24.6 % 0 0 British Columbia

7316 : Machine fitters Alberta 3 0 00% 17.6% 1 %////////////% Alberta

7316 : Machine fitters British Columbia 3 0 0.0 % 16.1 % 0 0 British Columbia

7316 : Machine fitters Manitoba 6 3 500% 66.7% 4 %////////////% Manitoba

7316 : Machine fitters New Brunswick 2 0 0.0 % 0.0 % 0 0 New Brunswick

7316 : Machine fitters Ontario 86 30 34.9% 11.5% 10 20 Ontario

7316 : Machine fitters Quebec 36 1 2.8 % 7.8 % 3 Quebec

2019-02-14
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Date: 2019-01-12

007280

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal All employees RepresentationAvailability Differ Place of recruitment
location # # % % # ence,

7381: Printing Press Operators Alberta 1 0 0.0 % 21.9 % 0 0 Alberta

7381: Printing Press Operators British Columbia 2 0 0.0% 37.8% 1 %////////////% British Columbia

7381: Printing Press Operators Manitoba 1 0 0.0 % 24.0 % 0 0 Manitoba

7381: Printing Press Operators Ontario 10 4 40.0 % 27.8 % 3 1 Ontario

7381: Printing Press Operators Quebec 10 0 0.0 % 8.3% 1 %////////////% Quebec

7384: Other Skilled Trades and Related Occupations, n.e.c. Ontario 1 0 0.0 % 9.9 % 0 0 Ontario

10 : Office staff 78 13 167%  343% 27 %///////%
Employment Equity Occupational Group Edmonton 1 0 0.0 % 215% 0 0 Edmonton
Employment Equity Occupational Group Montreal 28 5 17.9 % 20.4 % %///////////% Montreal
Employment Equity Occupational Group NB minus CMA 2 0 0.0 % 1.8 % 0 0 NB minus CMA
Employment Equity Occupational Group Regina 1 0 0.0 % 12.7% 0 0 Regina
Employment Equity Occupational Group Toronto 28 5 17.9 % 52.2 % 15 %////////% Toronto
Employment Equity Occupational Group Vancouver 8 1 12.5% 46.7 % 4 %////////////% Vancouver
Employment Equity Occupational Group Winnipeg 10 2 200%  233% 2 0  Winnipeg

11: Intermediate sales and service personnel 50 4 80%  435% 22 %///////%
Employment Equity Occupational Group Edmonton 3 0 0.0 % 32.9% 1 %////////////% Edmonton
Employment Equity Occupational Group Moncton 1 0 0.0 % 5.1% 0 0 Moncton
Employment Equity Occupational Group Montreal 10 0 00% 266% %////////////% Montreal
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 25.9 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Regina 1 0 0.0 % 20.2 % 0 0 Regina
Employment Equity Occupational Group Toronto 27 4 14.8 % 54.7 % 15 %///////% Toronto
Employment Equity Occupational Group Vancouver 3 0 00% 526% 2 %////////////% Vancouver
Employment Equity Occupational Group Winnipeg 4 0 00% 314% 1 %//////////% Winnipeg

12: Skilled Manual Workers 196 63 32.1% 46.9 % 92 %///////%
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Workplace Equity Information Management System - Supremex Inc.

Default Workforce Analysis System - Detailed Report

Date: 2019-01-12

Members of Visible Minorities

Members of Visible Minorities
Internal All employees RepresentationAvailability Differ
location # # o o # ence,

Place of recruitment

Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
13: Other sales and service personnel
Employment Equity Occupational Group
Employment Equity Occupational Group
14: Other manual workers
Employment Equity Occupational Group
Employment Equity Occupational Group

Employment Equity Occupational Group

Edmonton 5 0 00% 284% 1 /////////////%
Momréal 67 5 7.5:/0 26.1 :/o 17 %/////////%
Toronto 101 51 505%  62.9% e
Vancouver 7 0 00%  534% 4 %////////////%

1

Winnipeg 15 7 46.7 % 38.2 %
4 1 250%  50.7% 2 %////////////%
Montreal 1 0 0.0% 28.3 % 0 0

Toronto 3 1 333% 582% 2 /////////////%
6 1 167%  381% 2 %////////////%

Montreal 1 0 0.0 % 271 % 0

Toronto 2 1 50.0 % 56.3 % 1 0

Winnipeg 3 0 00%  296% 1 %////////////%

Edmonton
Montreal

NB minus CMA
Toronto
Vancouver

Winnipeg

Montreal

Toronto

Montreal
Toronto

Winnipeg

Total

The total does not necessarily equal the sum of the components due to rounding.

Sources: 2016 Census and internal employer data

2019-02-14

613 140  228%  313% 191 %///////%
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Workplace Equity Information Management System - Supremex Inc.

Default Workforce Analysis System - Detailed Report

Date: 2019-01-12

Persons with disabilities

Persons with disabilities

Employment Equity Occupational Group Internal All employees RepresentationAvailability Differ Place of recruitment
location # # o % # encey

01/02 : Executives National 34 1 2.9 % 5.0 % 2 %////////////% National
03: Professionals National 16 0 0.0 % 8.9 % 1 %/////////% National
04: Semi-professional and technical staff National 12 0 0.0 % 7.6 % 1 %//////// National
05: Supervisors National 6 0 0.0 % 275% %////////% National
06 : Foremen National 17 0 0.0 % 10.1% 2 %///////% National
07: Administrative and Senior Clerical Staff National 12 0 0.0 % 10.0 % 1 %///////////% National
09: Skilled workers and artisans National 182 5 2.7 % 7.8 % 14 7//////////% National
10 : Office staff National 78 2 2.6 % 9.3 % 7 %/////////% National
11: Intermediate sales and service personnel National 50 0 0.0 % 10.8 % %////////% National
12: Skilled Manual Workers National 196 2 10% 103% %/////////% National
13: Other sales and service personnel National 4 1 25.0 % 10.7 % 0 1 National
14: Other manual workers National 6 0 0.0 % 6.8 % 0 0 National
Total 613 11 1.8 % 92%

The total does not necessarily equal the sum of the components due to rounding.

Sources: 2017 Canadian Disability Survey and internal employer data.
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Workplace Equity Information Management System - Supremex Inc.

Default Workforce Analysis System - Detailed Report
Date: 2019-01-12

Reasons why an occupational category or recruitment area has been changed. for internal

analysis

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01: Senior Management EEOG National
02: Middle management and other directors EEOG National
03: Professionals CNP National
04: Semi-professional and technical staff CNP Provincial
05: Supervisors EEOG CMA

06 : Foremen CNP Provincial
07: Administrative and Senior Clerical Staff EEOG CMA

09: Skilled workers and artisans CNP Provincial
10 : Office staff EEOG CMA

11: Intermediate sales and service personnel EEOG CMA

12: Skilled Manual Workers EEOG CMA

13: Other sales and service personnel EEOG CMA

14: Other manual workers EEOG CMA
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Workplace Equity Information Management System - Supremex Inc.

Default Workforce Analysis System - Detailed Report
Date: 2019-01-12

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME National
3. : Professionals CPEME National
4.: Semi-professional and technical staff 05 : CPEME National
Supervisors CPEME National
6. : Foremen CPEME National
7.09: Skilled Workers and Craftspeople CPEME National
10 : Clerical staff CPEME National
1111: Intermediate sales and service personnel 12: CPEME National
Skilled manual workers CPEME National
13: Other sales and service personnel 14: Other CPEME National
manual workers CPEME National

CPEME National

CPEME

CPEME

CPEME

CPEME

CPEME
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Workplace Equity Information Management System - Supremex Inc.
Default Workforce Analysis System - Summary Report
Date: 2019-01-12
Women
Women

Employment Equity Occupational Group All employees Representation Availability Differ

# # % % #  ENCY
01: Senior Management 2 0 00% 276% 1 /////////////%
02: Middle management and other directors 32 13 40.6 % 39.4 % 13 0
03: Professionals 16 7 43.8 % 42.5% 7 0
04: Semi-professional and technical staff 12 5 41.7 % 38.5 % 5 0
05: Supervisors 6 4 66.7 % 51.5% 3 1
06 : Foremen 17 4 23.5% 13.8 % 2 2
07: Administrative and Senior Clerical Staff 12 8 66.7 % 80.2 % 10 %
09: Skilled workers and artisans 182 8 4.4 % 8.6 % 16
10 : Office staff 78 51 65.4 % 65.2 % 51 0
11: Intermediate sales and service personnel 50 12 240% 65.4 % 33 %///////%
12: Skilled Manual Workers 196 133 67.9 % 17.9 % 35 98
13: Other sales and service personnel 4 1 25.0 % 53.8% 2 /////////////%
14: Other manual workers 6 2 33.3% 24.1 % 1 1
Total 613 248 40.5 % 29.0 % 179 69

The total does not necessarily equal the sum of the components due to rounding.
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Workplace Equity Information Management System - Supremex Inc.

Default Workforce Analysis System - Summary Report
Date: 2019-01-12

007286

Aboriginal
Aboriginal

Employment Equity Occupational Group All employees Representation Availability Differ

# # % % # Y
01: Senior Management 2 0 0.0 % 32% 0 0
02: Middle management and other directors 32 0 0.0 % 2.7 % 1 %////////////%
03: Professionals 16 1 6.3 % 1.3 % 0 1
04: Semi-professional and technical staff 12 0 0.0 % 1.6 % 0 0
05: Supervisors 6 0 0.0 % 0.8 % 0 0
06 : Foremen 17 0 0.0 % 32% 1 %////////////%
07: Administrative and Senior Clerical Staff 12 0 0.0 % 1.5% 0 0
09: Skilled workers and artisans 182 1 0.5 % 12% 2 %////////////%
10 : Office staff 78 1 1.3 % 26 % 2 %///////////%
11: Intermediate sales and service personnel 50 0 0.0 % 23 % 1 %///////////%
12: Skilled Manual Workers 196 3 1.5% 1.8 % 4 %//////////%
13: Other sales and service personnel 4 0 0.0 % 1.0% 0 0
14: Other manual workers 6 0 0.0 % 8.7 % 1 %///////////%
Total 613 6 1.0% 1.9 % 12 %/////////%
The total does not necessarily equal the sum of the components due to rounding.
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Workplace Equity Information Management System - Supremex Inc.

Default Workforce Analysis System - Summary Report
Date: 2019-01-12

Members of Visible Minorities
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Members of Visible Minorities

Employment Equity Occupational Group All employees RepresentationAvailability Differ

# # % % # Ny
01: Senior Management 2 0 0.0% 1.5% 0 0
02: Middle management and other directors 32 2 63%  176% 6 %////////////%
03: Professionals 16 10  625%  343% 5 5
04: Semi-professional and technical staff 12 1 83%  185% 2 %////////////%
05: Supervisors 6 1 167%  41.2% 2 %////////////%
06 : Foremen 17 0 00% 105% 2 /////////////%
07: Administrative and Senior Clerical Staff 12 2 167% 256% 3 %//////////%
09: Skilled workers and artisans 182 42 281%  144% 26 16
10 : Office staff 78 13 167%  343% 27 %//////%
11: Intermediate sales and service personnel 50 4 80%  435% 22 %/////////%
12: Skilled Manual Workers 196 63 321%  46.9% 92 %////////%
13: Other sales and service personnel 4 1 250%  50.7% 2 %///////////%
14: Other manual workers 6 1 16.7%  38.1% 2 %////////////%
Total 613 140  228%  31.3%

The total does not necessarily equal the sum of the components due to rounding.
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Workplace Equity Information Management System - Supremex Inc.

Default Workforce Analysis System - Summary Report
Date: 2019-01-12

Persons with disabilities

Persons with disabilities
Employment Equity Occupational Group All employees RepresentationAvailability Differ
# # % % # oy

01/02 : Executives 34 1 2.9% 5.0 % 2 %///////////%
03: Professionals 16 0 0.0 % 8.9 % 1 %////////////%
04: Semi-professional and technical staff 12 0 0.0 % 7.6 % 1 %///////////%
05: Supervisors 6 0 00% 275% 2 ///////// 2
06 : Foremen 17 0 0.0 % 10.1% 2 %///////////%
07: Administrative and Senior Clerical Staff 12 0 00%  10.0% 1 /////////////%
09: Skilled workers and artisans 182 5 2.7 % 7.8 % 14 %//////////%
10 : Office staff & 2 26%  93% TEE
11: Intermediate sales and service personnel 50 0 0.0 % 10.8 % 5 %///////////%
12: Skilled Manual Workers 196 2 1.0%  103% 20 %/////////%

13: Other sales and service personnel 4 1 25.0 % 10.7 %

14: Other manual workers 6 0 0.0 % 6.8 % 0 0

Total 613 11 18 % 9.2 % 55 %///////%

The total does not necessarily equal the sum of the components due to rounding.
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Workplace Equity Information Management System - Supremex Inc.

Default Workforce Analysis System - Summary Report
Date: 2019-01-12

Reasons why an occupational category or recruitment area has been changed. for internal

analysis

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01: Senior Management EEOG National
02: Middle management and other directors EEOG National
03: Professionals CNP National
04: Semi-professional and technical staff CNP Provincial
05: Supervisors EEOG CMA

06 : Foremen CNP Provincial
07: Administrative and Senior Clerical Staff EEOG CMA

09: Skilled workers and artisans CNP Provincial
10 : Office staff EEOG CMA

11: Intermediate sales and service personnel EEOG CMA

12: Skilled Manual Workers EEOG CMA

13: Other sales and service personnel EEOG CMA

14: Other manual workers EEOG CMA
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Workplace Equity Information Management System - Supremex Inc.

Default Workforce Analysis System - Summary Report
Date: 2019-01-12

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME National
3. : Professionals CPEME National
4.: Semi-professional and technical staff 05 : CPEME National
Supervisors CPEME National
6. : Foremen CPEME National
7.09: Skilled Workers and Craftspeople CPEME National
10 : Clerical staff CPEME National
1111: Intermediate sales and service personnel 12: CPEME National
Skilled manual workers CPEME National
13: Other sales and service personnel 14: Other CPEME National
manual workers CPEME National

CPEME National

CPEME

CPEME

CPEME

CPEME

CPEME
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Supremex Inc.

2019-01-12

Data from First/Previous Workforce Analysis

\2 \ \2

Data from First/Previous Workforce Analysis
| wwvvy ] MM | BB

All Employees
3

Employment Equity Occupational Group (EEOG)

%

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

O O =1 W == BRI =] =] e

2011 National Household Survey

Data from Subsequent/Current Workforce
Analysis

Data from Subsequent/Current Workforce Analysis
| vy ] MM ] DD

Table 5: Women
Subsequent/Current Workforce Analysis
All Employees

Representation Availability”

2 0
32
16

12
6

* Source:
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

2019-01-12

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

\2 \ \2 \ \2 \
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

| vy | M ] bb | [ wvvw O MM | PD

2016 03 03 2019 01 12

All Employees
Representation

All Employees
Representation

Employment Equity Occupational Group (EEOG)

Senior Managers 3 0 29 2 0 32
Middle & Other Managers 29 0 32 0
03 |Professionals 16 0 16 1
04 |Semi-Professionals & Technicians 8 0 12 0
05 |Supervisors 3 0 6 0
06 |Supervisors: Crafts & Trades 16 0 17 0
07 |Administrative & Senior Clerical Personnel 11 0 12 0
08 [Skilled Sales & Service Personnel 0 0 0 0
09 |Skilled Crafts & Trades Workers 180 0 182 1
10 |Clerical Personnel 74 1 78 1
11 |Intermediate Sales & Service Personnel 49 0 50 0
12 |Semi-Skilled Manual Workers 191 6 196 3
13 |Other Sales & Service Personnel 1 0 4 0
14 |Other Manual Workers 5 0 6 0
Total 586 7 613 6

2011 National Household Survey 0
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Supremex Inc.

2019-01-12

Data from First/Previous Workforce Analysis

\2 \ \2
Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

\ \2 \
Data from Subsequent/Current Workforce Analysis

| vy | MM ] B

2016 03 03

| vy, 0 0 MM ] b

2019 01 12

Table 3: Members of Visible Minorities
Eirst/Previous Workforce Analysis

. . All Employees Members of Visible Minorities
Employment Equity Occupational Group (EEOG) Representation e
Senior Managers 3 0
Middle & Other Managers 29 1
03 |Professionals 16 11
04 |Semi-Professionals & Technicians 8 0
05 |Supervisors 3 1
06 |Supervisors: Crafts & Trades 16 0
07 |Administrative & Senior Clerical Personnel 11 2
08 |Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 180 30
10 |Clerical Personnel 74 9
11 |Intermediate Sales & Service Personnel 49
12 |Semi-Skilled Manual Workers 191
13 |Other Sales & Service Personnel 1
14 |Other Manual Workers 5
Total 586

* Source:

2011 National Household Survey

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

All Employees
Representation
2

- %
32

0
16

2
10
12
6
17
12
0
182
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

2019-01-12

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

\2 \ \2 \ \2 \
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

| vy | M ] bb | [ wvvw O MM | PD

2016 03 03 2019 01 12

All Employees
Representation

All Employees
Representation

Employment Equity Occupational Group (EEOG)

Managers 32 1 34 1
Professionals 16 0 16 0

04 |Semi-Professionals & Technicians 8 0 12 0
05 |Supervisors 3 0 6 0
06 [Supervisors: Crafts & Trades 16 0 17 0
07 |Administrative & Senior Clerical Personnel 11 0 12 0
08 |[Skilled Sales & Service Personnel 0 0 0 0
09 |Skilled Crafts & Trades Workers 180 1 182 i
10 |Clerical Personnel 74 2 78 2
11 |Intermediate Sales & Service Personnel 49 2 50 0
12 |Semi-Skilled Manual Workers 191 3 196 2
13 |Other Sales & Service Personnel 1 1 4 1
14 |Other Manual Workers 5 0 6 0
Total 586 6 613 1

. 6= 6=6>6@-=-=>%>%%
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Supremex Inc.

2019-01-12

Start Date of Flow Data End Date of Flow Data
 yvyy | MM | Dbp || vvvy | MM | DD |
03 1 12

2016 03 2019 0

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
Eull-time / National Part-time /| National Full-time / National Part-time / National Bull-time / National Part-time / National
All All All All All

Employment Equity Occupational Group Women Women All Women Women

EEOG i i Employees Employees Employees Employees
( ) i i Promoted Promoted Thomond Terminated Lo el Terminated Tomnnd

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

—

—
L W D O W O O W W O e

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

o
~J

ot ja

a fed 2R o O8O0 £35S B O &8 o
NI © —= © O O O O O O —= O O O
i = = = = = e e e e o e o
Sl © © O © © O O O O O O o O
Sl © © © O © O O O O O O O O
L= = = = o es = s = e o o -
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Supremex Inc.
2019-01-12

Start Date of Flow Data Eud Date of Flow Data

2016 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 10: Aboriginal Peoples
Eull-time / National Part-time / National

All Aboriginal Aboriginal
Employees Emplaym Peoples
Terminated | Terminated | Terminated | Terminated

Table 2: Aboriginal Peoples
Full-time / National | Part-time / National

Aboriginal
Peoples Hired

Table 6: Aboriginal Peoples
Full-time / National | Part-time / National

Aboriginal Aboriginal
Employm Peoples Emplayws Peoples
Promoted Promoted Promoted

Employment Equity Occupational Group

(EEOG) Employaes Aboriginal

Emplayees

01 |Senior Managers 1 0 0 0 0 0 0 0 0 0 0
02 [Middle & Other Managers 7 0 0 0 0 0 0 0 0 0 0
03 [Professionals 4 1 0 0 0 0 0 0 0 0 0
04 [Semi-Professionals & Technicians 7 0 2 0 0 0 0 0 0 0 0
05 [Supervisors 1 0 0 0 0 0 0 0 0 0 0
06 [Supervisors: Crafts & Trades 3 0 0 0 0 0 0 0 0 0 0
07 | Administrative & Senior Clerical Personnel 10 0 0 0 1 0 0 0 0 0 0
08 [Skilled Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0 0
09 [Skilled Crafts & Trades Workers 49 0 0 0 3 1 0 0 0 0 0
10 |Clerical Personnel 23 0 0 0 0 0 0 0 0 0 0
11 |Intermediate Sales & Service Personnel 17 0 0 0 0 0 0 0 0 0 0
12 |Semi-Skilled Manual Workers 48 0 1 0 1 0 0 0 1 0 0
13 [Other Sales & Service Personnel 4 0 0 0 0 0 0 0 0 0 0
14 |Other Manual Workers 2 0 1 0 0 0 0 0 0 0 0

1 4 0 5 1 0 0 1 0 0

Total 176
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Supremex Inc.
2019-01-12

Start Date of Flow Data Eud Date of Flow Data

2016 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

Eull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

Persons with Persons with Persons with Persons with Persons with
Disabilities Emplnym Disabilities Emplayws Disabilities Employees | Disabilities Emplaym Disabilities
i Promoted Promoted Terminated | Terminated | Terminated | Terminated

Persons with
Disabilities

Employment Equity Occupational Group
(EEOG) Em;{loyaes

Emplayees

01 |Senior Managers 1 0 0 0 0 0 0 0 0 0 0
02 [Middle & Other Managers 7 0 0 0 0 0 0 0 0 0 0
03 [Professionals 4 0 0 0 0 0 0 0 0 0 0
04 [Semi-Professionals & Technicians 7 0 2 0 0 0 0 0 0 0 0
05 [Supervisors 1 0 0 0 0 0 0 0 0 0 0
06 [Supervisors: Crafts & Trades 3 0 0 0 0 0 0 0 0 0 0
07 | Administrative & Senior Clerical Personnel 10 0 0 0 1 0 0 0 0 0 0
08 [Skilled Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0 0
09 [Skilled Crafts & Trades Workers 49 1 0 0 3 1 0 0 4 0 0
10 |Clerical Personnel 23 1 0 0 0 0 0 0 1 0 0
11 |Intermediate Sales & Service Personnel 17 0 0 0 0 0 0 0 2 0 0
12 |Semi-Skilled Manual Workers 48 1 1 0 1 0 0 0 1 0 0
13 [Other Sales & Service Personnel 4 0 0 0 0 0 0 0 0 0 0
14 |Other Manual Workers 2 0 1 0 0 0 0 0 0 0 0

3 4 0 5 1 0 0 8 0 0

Total 176
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Supremex Inc.
2019-01-12

Start Date of Flow Data Eud Date of Flow Data

2016 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

Eull-time / National Part-time /| National Full-time / National Part-time / National Bull-time / National Part-time / National

Members of Members of Members of Members of All Members of Members of
Visible Visible b l Visible Em 1 Visible Emol Visible Visible
Minorities Minotities h 0ym Minorities » aywms Minorities y .0 YR | Minorities Minorities

Promoted Promoted Terminated . .
Promoted Terminated Terminated

Employment Equity Occupational Group
(EEOG) Em;{loyaes

Emplaym

Emplayees
i Terminated

01

Senior Managers 1
02 |Middle & Other Managers 7
03 [Professionals 4
04 [Semi-Professionals & Technicians 7
05 [Supervisors 1
06 |Supervisors: Crafts & Trades 3
07 | Administrative & Senior Clerical Personnel 0
08 [Skilled Sales & Service Personnel 0

—
= = = o O e =

09 [Skilled Crafts & Trades Workers 49 22 50 1
10 |Clerical Personnel 23 6 18
11 |Intermediate Sales & Service Personnel 17 3 13
12 |Semi-Skilled Manual Workers 48 18 41 1

0

13 |Other Sales & Service Personnel 4
14 |Other Manual Workers 2
Total 176

Beoes e B O M) O WL OO BB O

=

hll— O = OO OO OO O NN OO
-l O O O O O O O O O = O O O
NSO © — O O W o — O oo o0 O
P = = = = = = o e = w e e o o
SIS © O O OO OO OO O
= = = = = = e e e e e e e e
SO O O OO OO OO OO OO O
Cle © © © © O o O o oo o
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Federal Contractors Program Achievement Report

Part 3: Goals
Supremex Inc.
2019-01-12
for First/Previous G
Al B i i E GVEGLG B e K e M N e Qi RS T Y
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce { Workforce i Data Entry: C x E x 3 i Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (l;)ir?v)l ) JxP iData Entry} Workforce {Workforce: O) - ((C + K+C (K- M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)xQ)
Analysis®
J J { y y J { y y

Table 1: Women
Eirst/Previons Short-term Goals

Women

3 Yeur Goals
,,
resent
e Axailability

e

All Employees

Turnover lacement of Terminated
Growth (New Pusitions) mpﬁmylw&s} . Turnover (Replacement off | 5,0
[Employment Equity Occupational Anicinated Terminated Emplovecy)

Group (EEOG) Hires Overy

Yemrs

e L

Projecied
Representation in 3

Present
Representation

01 |Senior Managers 3 -12.6% 80.0% 0 0 1 0.0% 0 0 0 27.4%)| 0 0 33.3%) 33.3%)
02 |Middle & Other Managers 29 3.3%)| 16.4% 0 0 7 0.0% 0 4 0 38.9% -4 -4 24.1% 24.1%
03 |Professionals 16 0.0% 25.0% 0 0 7 0.0% 0 0 0 44.8% 0 0 43.8% 43.8%
04 |Semi-Professionals & Tech 8 14.5% 60.0% 0 0 2 0.0% 0 1 0 40.5% -1 -1 25.0%) 25.0%
05 |Supervisors 3 26.0% 0.0% 0 0 1 0.0%| 0 1 0 51.5% -1 -1 33.3% 33.3%
06 [Supervisors: Crafts & Trades 16 2.0% 0 0 3 0.0% 0 -1 0 13.0% 1 1 18.8% 18.8%
07 |Administrative & Sr Clerical 11 2.9% 0 0 7 0.0% 0 2 0 80.6% -2 -2 63.6% 63.6%
08 |Skilled Sales & Service 0 0.0%)| 0 0 0 0.0%| 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 180 0.4% 0 0 10 0.0% 0 -2 0 4.3% 2 2 5.6% 5.6%
10 |Clerical Personnel 74 1.8% 0 0 47 0.0% 0 2 0 65.6% -2 -2 63.5% 63.5%
11 [Intermediate Sales & Service 49 0.7% 0 0 13 0.0% 0 18 0 63.7% -18 -18 26.5% 26.5%
12 |Semi-Skilled Manual 191 0.9% 0 0 130 0.0% 0 -92 0 19.9% 92 92 68.1% 68.1%
13 |Other Sales & Service 1 58.7% 0 0 0 0.0% 0 1 0 51.1% -1 -1 0.0% 0.0%
14 |Other Manual Workers 5 6.3%) 0 0 3 0.0%| 0 -2 0 27.9% 2 2 60.0% 60.0%
Total 586 1.5% 0 0 0 0 27.7% 69 69 39.4% 39.4%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 2: Women

Employment Equity Occupational

Group (EEOG) Comments

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 [Intermediate Sales & Service

12 [Semi-Scled Manual . o0/ - @
15 [Other Sals & Service . ...

14 [Other Manual Workers
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Federal Contractors Program Achievement Report

Part 3: Goals
Supremex Inc.
2019-01-12
for First/Previous G
Al B i i E GVEGLG B e K e M N e Qi RS T Y
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce { Workforce i Data Entry: C x E x 3 i Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (l;)ir?v)l ) JxP iData Entry} Workforce {Workforce: O) - ((C + K+C (K- M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)xQ)
Analysis®
J y J { y J { y J { y y

Table 3: Aboriginal Peoples
Eirst/Previons Short-term Goals

All Employees

Turnover lacement of Terminated
Growth (New Pusitions) mpﬁmylw&s} . Turnover (Replacement off | 5,0
[Employment Equity Occupational Anicinated Terminated Emplovecy)

Group (EEOG) Hires Overy

Yemrs

e -

Aboriginal Peoples

3 Yeur Goals

—ﬁmm 1o Proj
jected
YVYY - vvyy e Representation in 3
Availability Ve

e

01 |Senior Managers 3 -12.6% 80.0% 0 0 0 0.0% 0 0 0 2.9% 0 0 0.0% 0.0%
02 |Middle & Other Managers 29 3.3%)| 16.4% 0 0 0 0.0% 0 1 0 2.2% -1 -1 0.0% 0.0%
03 |Professionals 16 0.0% 25.0% 0 0 0 0.0% 0 0 0 1.3% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 8 14.5% 60.0% 0 0 0 0.0% 0 0 0 1.2% 0 0 0.0% 0.0%
05 |Supervisors 3 26.0% 0.0% 0 0 0 0.0% 0 0 0 0.9%) 0 0 0.0%| 0.0%
06 [Supervisors: Crafts & Trades 16 2.0% 0 0 0 0.0% 0 0 0 2.3% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 11 2.9% 0 0 0 0.0% 0 0 0 1.4% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0.0%)| 0 0 0 0.0%| 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 180 0.4% 0 0 0 0.0% 0 5 0 2.5% -5 -5 0.0% 0.0%
10 |Clerical Personnel 74 1.8%) 0 0 1 0.0% 0 1 0 2.1% -1 -1 1.4% 1.4%
11 [Intermediate Sales & Service 49 0.7% 0 0 0 0.0% 0 1 0 2.0% -1 -1 0.0% 0.0%
12 |Semi-Skilled Manual 191 0.9% 0 0 6 0.0% 0 -3 0 1.6% 3 3 3.1% 3.1%
13 |Other Sales & Service 1 58.7% 0 0 0 0.0% 0 0 0 0.8% 0 0 0.0% 0.0%
14 |Other Manual Workers 5 6.3%) 0 0 0 0.0% 0 0 0 7.7% 0 0 0.0%| 0.0%|
Total 586 1.5% 0 0 7 0 5 0 2.1% -5 -5 1.2% 1.2%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Aboriginal Peoples

‘Table 4: Aboriginal Peoples

Employment Equity Occupational

Group (EEOG) Comments

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 [Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

- D D b O o O O O & 00
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Federal Contractors Program Achievement Report

Part 3: Goals
Supremex Inc.
2019-01-12
for First/Previous G
Al B i i E GVEGLG B e K e M N e Qi RS T Y
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce { Workforce i Data Entry: C x E x 3 i Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (l;)ir?v)l ) JxP iData Entry} Workforce {Workforce: O) - ((C + K+C (K- M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)xQ)
Analysis®
J y J { y y

3 N y y
able 5: Persons with Disabilities
Eirst/Previons Short-term Goals

T

Persons with Disabilities

3 Yeur Goals

All Employees

Turnover lacement of Terminated
Growth (New Pusitions) mpﬁmylw&s} . Turnover (Replacement off | 5,0
[Employment Equity Occupational Anicinated Terminated Emplovecy)

Group (EEOG) Hires Overy

Yemrs
o

e . -

—ﬁmm 1o . boeied . Projected
resent Tojec resent
YVYY - vvyy Availabiling Present Gap Fan N hataton Representation in 3

Years
2016

e =

01/02|Managers 32 -4.7% of  482% 0 0 1 0.0% 0 0 0 4.3% 0 0 3.1% 3.1%
03 [Professionals 16 0.0% o 25.0% 0 0 0 0.0% 0 1 0 3.8% -1 -1 0.0% 0.0%
04 [Semi-Professionals & Tech 8 14.5% o  60.0% 0 0 0 0.0% 0 0 0 4.6% 0 0 0.0% 0.0%
05 [Supervisors 3l 26.0% 0 0.0% 0 0 0 0.0% 0 0 0 13.9% 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 16 2.0% 0 6.1% 0 0 0 0.0% 0 1 0 7.8% -1 -1 0.0% 0.0%
07 |Administrative & Sr Clerical 11 2.9% o  69.6% 0 0 0 0.0% 0 0 0 3.4% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 180 0.4% of 27.6% 0 0 7 0.0% 0 0 0 3.8% 0 0 3.9% 3.9%
10 |Clerical Personnel 74 1.8% of 237% 0 0 2 0.0% 0 3 0 7.0% 3 3 2.7% 2.7%
11 |Intermediate Sales & Service 49 0.7% o 263% 0 0 2 0.0% 0 1 0 5.6% -1 -1 41% 41%
12 [Semi-Skilled Manual 191 0.9% of 212% 0 0 3 0.0% 0 6 0 4.8% -6 -6 1.6% 1.6%
13 [Other Sales & Service 1| 587% o  40.0% 0 0 1 0.0% 0 -1 0 6.3% 1 1 100.0% 100.0%,
14 |Other Manual Workers 5 6.3% 0|  545% 0 0 0 0.0% 0 0 0 5.3% 0 0 0.0% 0.0%

Total 586 1.5%) of 254%] @ | 0 0 16 0.0% 0 13 0 4.9% -13 -13 2.7% 2.7%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Persons with Disabilities
Comments

Table 6: Persons with Disabilities

Employment Equity Occupational
Group (EEOG)

01/02[Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

D0 S o o0 =0 0 =0

007301
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Federal Contractors Program Achievement Report

007302

Part 3: Goals
Supremex Inc.
2019-01-12
for First/Previous G
Al B i i E GVELLG A e KM N e Qi RS T Y
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce { Workforce i Data Entry: C x E x 3 i Analysis & ]1:) ata CxHx3 F+1 Workforce quzlv;lent KxLx3 (l;)ir?v)[- JxP iData Entry} Workforce Workforce; O) - ((C+ K+C (K-M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)xQ)
Analysis*

y N y y
Lable 7: Members of Visible Minorities
Eirst/Previons Short-term Goals

Members of Visible Minorities

3 Yeur Goals
. .
resent rojec
YYVY  yyyy Availabilitg Present Gap. Gap

e =

All Employees

Turnoyer lacement of Terminated
Growth (New Pusitions) mpﬁmylw&s} = Turnover (Replacement off | ;0
[Employment Equity Occupational Anicinated Terminated Emplovecy)

Group (EEOG) Hirs Overy

Years
o

e . L

Projecied
Representation in 3

Present
Representation

01 |Senior Managers 3 -12.6% 80.0% 0 0 0 0.0% 0 0 10.1%) 0 0 0.0% 0.0%
02 |Middle & Other Managers 29 3.3%) 16.4% 0 0 1 0.0% 0 3 0 15.0% -3 -3 3.4% 3.4%
03 |Professionals 16 0.0% 25.0% 0 0 11 0.0% 0 -6 0 29.2% 6 6 68.8% 68.8%
04 |Semi-Professionals & Tech 8 14.5% 60.0% 0 0 0 0.0% 0 1 0 18.4% -1 -1 0.0% 0.0%
05 |Supervisors 3 26.0% 0.0% 0 0 1 0.0%)| 0 0 0 26.4% 0 0 33.3% 33.3%
06 [Supervisors: Crafts & Trades 16 2.0% 0 0 0 0.0% 0 1 0 8.1% -1 -1 0.0% 0.0%
07 |Administrative & Sr Clerical 11 2.9% 0 0 2 0.0% 0 0 0 21.2% 0 0 18.2% 18.2%
08 |Skilled Sales & Service 0 0.0%) 0 0 0 0.0%)| 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 180 0.4% 0 0 30 0.0% 0 -12 0 9.9% 12 12 16.7% 16.7%
10 |Clerical Personnel 74 1.8% 0 0 9 0.0% 0 15 0 32.4% -15 -15 12.2% 12.2%
11 |Intermediate Sales & Service 49 0.7% 0 0 3 0.0% 0 15 0 36.3% -15 -15 6.1% 6.1%
12 |Semi-Skilled Manual 191 0.9% 0 0 56 0.0% 0 25 0 42.2% -25 -25 29.3% 29.3%
13 |Other Sales & Service 1 58.7% 0 0 0 0.0% 0 0 0 24.3% 0 0 0.0% 0.0%
14 |Other Manual Workers 5 6.3%) 0 0 1 0.0%)| 0 1 0 39.6% -1 -1 20.0% 20.0%
Total 586 1.5% 0 0 0 0 26.9% -44 -44 19.5% 19.5%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 8: Members of Visible Minorities

Employment Equity Occupational
Group (EEOG)

Comments

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers
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Federal Contractors Program Achievement Report

007303

Part 3: Goals
Supremex Inc.
2019-01-12
ata for Subsequent/Cu
Al B i i E GVELLG A e KM N e Qi RS T Y
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce i Workforce i Data Entry; C x E x 3 ; Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] e K xLx3 (l;)ir?v)l "1 JxP iDataEntry] Workforce {Workforcei O) - ((C + K+C ®- M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)xQ)
Analysis*
J J { y y J { y y

Table 9: Women
Subsequent/Current Short-term Goals

Women

3 Yeur Goals

YYVY vvvy

2019 2022

Hmmﬂ m% m% HMWW%

All Employees

Growth (New Positions) - mgﬁﬁﬁ:g - - Turnover (Replacement off | ;0
. Anticipated Terminated Employees)

e s Over3

Years
o

e . L

Projecied
Representation in 3

Present
Representation

Present

Availability

01 [Senior Managers 2 -12.6% 80.0% 0 0 0 0.0% 0 1 0 27.6%)| -1 -1 0.0% 0.0%
02 [Middle & Other Managers 32 3.3% 16.4% 0 0 13 0.0% 0 0 0 39.4% 0 0 40.6% 40.6%
03 [Professionals 16 0.0% 25.0% 0 0 7 0.0% 0 0 0 42.5% 0 0 43.8% 43.8%
04 [Semi-Professionals & Tech 12 14.5% 60.0% 0 0 5 0.0% 0 0 0 38.5% 0 0 41.7% 41.7%
05 [Supervisors 6 26.0% 0.0% 0 0 4 0.0%)| 0 -1 0 51.5% 1 1 66.7% 66.7%
06 [Supervisors: Crafts & Trades 17 2.0% 0 0 4 0.0% 0 -2 0 13.8% 2 2 23.5% 23.5%
07 |Administrative & Sr Clerical 12 2.9% 0 0 8 0.0% 0 2 0 80.2% -2 -2 66.7% 66.7%
08 [Skilled Sales & Service 0 0.0% 0 0 0 0.0%)| 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 182 0.4% 0 0 8 0.0% 0 8 0 8.6% -8 -8 4.4% 4.4%
10 [Clerical Personnel 78 1.8%) 0 0 51 0.0% 0 0 0 65.2% 0 0 65.4% 65.4%
11 |Intermediate Sales & Service 50 0.7% 0 0 12 0.0% 0 21 0 65.4% 221 221 24.0% 24.0%|
12 [Semi-Skilled Manual 196 0.9% 0 0 133 0.0% 0 -98 0 17.9% 98 98 67.9% 67.9%
13 [Other Sales & Service 4 58.7% 0 0 1 0.0% 0 1 0 53.8% -1 -1 25.0%) 25.0%
14 |Other Manual Workers 6 6.3% 0 0 2 0.0%)| 0 -1 0 24.1% 1 1 33.3% 33.3%
Total 613 1.5% 0 0 248 0.0% 0 -70 0 29.0% 70 70 40.5% 40.5%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 10: Women

Comments

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers
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Part 3: Goals
Supremex Inc.
2019-01-12
ata for Subsequent/Cu
A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce { Workforce i Data Entry: C x E x 3 i Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (l;)ir?v)l ) JxP iData Entry; Workforce {Workforce: O) - ((C + K+C (K- M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)xQ)
Analysis*
y y J y y y y { y {
Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals
All Employees Aboriginal Peoples

Employment Equity Oceupational

Group (EEOG)

Gronth (New Positions) Hurer mgﬁ‘f‘;’;‘i‘;‘s’ o)
i Anticipated

s Gvers

o

01 [Senior Managers 2 -12.6%
02 [Middle & Other Managers 32 3.3%
03 [Professionals 16 0.0%
04 [Semi-Professionals & Tech 12 14.5%
05 [Supervisors 6 26.0%
06 |Supervisors: Crafts & Trades 17 2.0%
07 |Administrative & Sr Clerical 12 2.9%
08 [Skilled Sales & Service 0 0.0%
09 [Skilled Crafts & Trades 182 0.4%
10 [Clerical Personnel 78 1.8%
11 |Intermediate Sales & Service 50 0.7%
12 |Semi-Skilled Manual 196 0.9%
13 [Other Sales & Service 4 58.7%
14 [Other Manual Workers 6 6.3%
Total 613 1.5%|
T
¥

80.0%
16.4%
25.0%
60.0%

0.0%

Annuatly 1 Annually

e . L

Years
Over 3

Years

2019-01-12

YYVY-MM

DD

Annually

wmber | Buraover (Replacement ofl  po
Terminated Employvees)

Over3
Years

YYVY vvvy

2019

Present
Availability

Representation

Present

Projected
Representation in 3
Years

0 0 0 0.0% 0 0 0 32% 0 0 0.0% 0.0%
0 0 0 0.0% 0 1 0 2.7% -1 -1 0.0% 0.0%
0 0 1 0.0% 0 -1 0 1.3% 1 1 6.3% 6.3%
0 0 0 0.0% 0 0 0 1.6% 0 0 0.0% 0.0%
0 0 0 0.0% 0 0 0 0.8% 0 0 0.0% 0.0%
0 0 0 0.0% 0 1 0 3.2% -1 -1 0.0% 0.0%
0 0 0 0.0% 0 0 0 1.5% 0 0 0.0% 0.0%
0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
0 0 1 0.0% 0 1 0 1.2% -1 -1 0.5% 0.5%
0 0 1 0.0% 0 1 0 2.6% -1 -1 1.3% 1.3%
0 0 0 0.0% 0 1 0 2.3% -1 -1 0.0% 0.0%
0 0 3 0.0% 0 1 0 1.8% -1 -1 1.5% 1.5%
0 0 0 0.0% 0 0 0 1.0% 0 0 0.0% 0.0%
0 0 0 0.0% 0 1 0 8.7% -1 -1 0.0% 0.0%
0 0 6 0 6 0 1.9% -6 -6 1.0% 1.0%

Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

Aboriginal Peoples
Short-term Goals Long-term Goals

Table 12: Aboriginal Peoples

Comments
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Part 3: Goals
Supremex Inc.
2019-01-12
ata for Subsequent/Cu
A B i...¢ i..0bp : E i F i G i W i 1 ¢+ 3 i K i L i M { N : O i P . .Q i R i S i....T iU
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce { Workforce i Data Entry: C x E x 3 i Analysis & ]1:) ata CxHx3 F+1 Workforce quzlv;lent KxLx3 (l;)ir?v)[- JxP iData Entry} Workforce {Workforce: O) - ((C + K+C (K-M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)xQ)
Analysis*
J y J { y J { y J { y y
Lable 13: Persons with Disabilities

Subsequent/Current Short-term Goals

All Employees

Turnoyer lacement of Terminated
Growth (New Pusitions) mpﬁmylw&s} = Turnover (Replacement off | ;0
[Employment Equity Occupational Anicinated Terminated Emplovecy)

Persons with Disabilities
Group (EEOG) Hires Over 3

3 Yeur Goals
,, .
resent roje
Veur ey Availability Fisim Gan Gap
%ﬁ Aonoatly | Anmually (Ki:f 2019-01-12 | Ansually ?;;Z;: 2019 2022
o

e . .

Projected
Representation in 3
Years

Present
Representation

01/02|Managers 34 -4.7% of  482% 0 0 1 0.0% 0 1 0 5.0% -1 -1 2.9% 2.9%
03 [Professionals 16 0.0% of 25.0% 0 0 0 0.0% 0 1 0 8.9% -1 -1 0.0% 0.0%
04 [Semi-Professionals & Tech 12 14.5% o  60.0% 0 0 0 0.0% 0 1 0 7.6% -1 -1 0.0% 0.0%
05 [Supervisors 6|  26.0% 0 0.0% 0 0 0 0.0% 0 2 0 27.5% 2 2 0.0% 0.0%
06 [Supervisors: Crafts & Trades 17 2.0% 0 6.1% 0 0 0 0.0% 0 2 0 10.1% -2 -2 0.0% 0.0%
07 |Administrative & Sr Clerical 12 2.9% o  69.6% 0 0 0 0.0% 0 1 0 10.0% -1 -1 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 182 0.4% of 27.6% 0 0 5 0.0% 0 9 0 7.8% 9 9 2.7% 2.7%
10 |Clerical Personnel 78 1.8% of 237% 0 0 2 0.0% 0 5 0 9.3% 5 5 2.6% 2.6%
11 |Intermediate Sales & Service 50 0.7% o 263% 0 0 0 0.0% 0 5 0 10.8% 5 5 0.0% 0.0%
12 [Semi-Skilled Manual 196 0.9% of 212% 0 0 2 0.0% 0 18 0 10.3% -18 -18 1.0% 1.0%
13 [Other Sales & Service 4 58.7% o  40.0% 0 0 1 0.0% 0 -1 0 10.7%) 1 1 25.0% 25.0%)
14 |Other Manual Workers 6 6.3% 0|  545% 0 0 0 0.0% 0 0 0 6.8% 0 0 0.0% 0.0%

Total 613 1.5%) of 254%] @ | 0 0 11 0.0% 0 45 0 9.2% -45 -45 1.8% 1.8%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Persons with Disabilities
Comments
L%

Table 14: Persons with Disabilities

Employment Equity Occupational
Group (EEOG)

01/02(Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers
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Part 3: Goals
Supremex Inc.
2019-01-12
ata for Subsequent/Cu
Al B i i E GVELLG A e KM N e Qi RS T Y
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce i Workforce i Data Entry; C x E x 3 ; Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] e K xLx3 (l;)ir?v)l "1 JxP iDataEntry] Workforce {Workforcei O) - ((C + K+C ®- M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)xQ)
Analysis*
J y J { y y

y N y y
‘Lable 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

All Employees

Turnoyer lacement of Terminated
Growth (New Positions) mpﬁmnlw&s} - Turnover (Replacement off g,
[Employment Equity Occupational Anicinated Terminated Emplovecy)

Members of Visible Minorities
Croup (EEOC) HirsOrer

3 Yeur Goals
,, .
resent roje
Veur ey Availability Fisim Gan Gap
%ﬁ Aonoatly | Anmually (Ki:f 2019-01-12 | Ansually ?;;Z;: 2019 2022
o

e . . ..

Projecied
Representation in 3

Present
Representation

01 |Senior Managers 2 -12.6% 80.0% 0 0 0 0.0% 0 0 0 11.5%) 0 0 0.0% 0.0%
02 |Middle & Other Managers 32 3.3%) 16.4% 0 0 2 0.0% 0 4 0 17.6% -4 -4 6.3% 6.3%
03 |Professionals 16 0.0% 25.0% 0 0 10 0.0% 0 -5 0 34.3% 5 5 62.5% 62.5%
04 |Semi-Professionals & Tech 12 14.5% 60.0% 0 0 1 0.0% 0 1 0 18.5% -1 -1 8.3% 8.3%
05 |Supervisors 6 26.0% 0.0% 0 0 1 0.0%)| 0 1 0 41.2% -1 -1 16.7% 16.7%
06 [Supervisors: Crafts & Trades 17 2.0% 0 0 0 0.0% 0 2 0 10.5% -2 -2 0.0% 0.0%
07 |Administrative & Sr Clerical 12 2.9% 0 0 2 0.0% 0 1 0 25.6% -1 -1 16.7% 16.7%
08 |Skilled Sales & Service 0 0.0%) 0 0 0 0.0%)| 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 182 0.4% 0 0 42 0.0% 0 -16 0 14.4% 16 16 23.1% 23.1%
10 |Clerical Personnel 78 1.8% 0 0 13 0.0% 0 14 0 34.3% -14 -14 16.7% 16.7%
11 |Intermediate Sales & Service 50 0.7% 0 0 4 0.0% 0 18 0 43.5% -18 -18 8.0% 8.0%
12 |Semi-Skilled Manual 196 0.9% 0 0 63 0.0% 0 29 0 46.9% -29 -29 32.1% 32.1%
13 |Other Sales & Service 4 58.7% 0 0 1 0.0% 0 1 0 50.7% -1 -1 25.0%) 25.0%
14 |Other Manual Workers 6 6.3%) 0 0 1 0.0%)| 0 1 0 38.1% -1 -1 16.7% 16.7%
Total 613 1.5% 0 0 0 0 31.3% -52 -52 22.8% 22.8%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

‘Table 16: Members of Visible Minorities

Members of Visible Minorities
Short-term Guals Long-term Goals Comments

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers
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Part 4: Results - Women
Supremex Inc.
2019-01-12

LA B . Ci D P E P OF PG P M P L P Jd i K i L M P NG O P P QI R PSS GLTEU BV W E X LY

Part 1: Part 1: Part 1: ) Part 2: ) ) Part 2: N ) Part 2: N
Data sources: Workforce : Workforce E l_()](:)’ Workforce ]3 r()ﬁ E-H E 1_()1({) ]:l;:: 12\“::::‘;5 Flow Data ]‘: I()IE KxG+100 L-N ]:l;:: 12\“::::‘;5 Flow Data Q 1 (:; X ipxF+100 Q-8 ]:l;:: 12\“::::‘;5 Flow Data v 1 ()[(‘: X fUxF+100 V-X

Analysis Analysis h Analysis h Analysis h Analysis Analysis

\ y y y y y y \ y y y y ) y ) y { ) ) y y {
Waorkforce Analysis Flow Data Analysis
Workforce Hires Promotions Terminations

Voo
Emplnyws Emplnsw

s Expested | Differene |
L MMMMMMMMM

01 [Senior M:
2019 0 0.0 27.6 1 -1 0.0 1 0 0.0 0 0 0 0 0.0 0 0 2 1 50.0 1 0
0 Middle & Other 2016 29 7 24.1 389 11 -4 62.1
Managers 2019 32 13 40.6 394 13 0 103.1 7 5 71.4 3 2 0 0 0.0 0 0 5 0 0.0 1 -1
. 2016 16 7 43.8 448 7 0 97.7
03 [Professionals
2019 16 7 43.8 425 7 0 102.9 4 3 75.0 2 1 0 0 0.0 0 0 4 3 75.0 2 1
04 Semi-Professionals & | 2016 8 2 25.0 40.5 3 -1 61.7
Technicians 2019 12 5 41.7 38.5 5 0 108.2 9 5 55.6 3 2 0 0 0.0 0 0 6 3 50.0 2 2
. 2016 1 333 51.5 2 -1 64.7
05 [Supervisors
2019 4 66.7 51.5 3 1 129.4 1 1 100.0 1 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 16 3 18.8 13.0 2 1 1442
Trades 2019 17 4 23.5 13.8 2 2 170.5 3 1 333 0 1 0 0 0.0 0 0 1 0 0.0 0 0
Part2:Flow | PME P Eipy i opan3 | BeGx | Pan E+Kx | Part3:
Data sources: Data Analysis FX’[::&? 100 Goals 100 Goals {1 1 100% Part3: Goals £, Goals i - Mx100

Emplnvws

01 [Senior M:

1
2022 1
Middle & Other 2019 7
02
Managers 2022 7
2019 4
03 [Professionals
2022 4
Semi-Professionals & | 2019 9
04 .
Technicians 2022 9
05 [Supervisors 2019 !
2022 1
Supervisors: Crafts & | 2019 3
06
Trades 2022 3
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Part 4: Results - Women
Supremex Inc.
2019-01-12
LA B . Ci D P E P OF PG P M P L P Jd i K i L M P NG O P P QI R PSS GLTEU BV W E X LY
Part 1: Part 1: Part 1: ) Part 2: ) ) Part 2: N ) Part 2: N
Data sources: Workforce : Workforce E l_()](:)’ Workforce ]3 r()ﬁ E-H E 1_()1({) ]:l;:: 12\“::::‘;5 Flow Data ]‘: I()IE KxG+100 L-N ]:l;:: 12\“::::‘;5 Flow Data Q 1 (:; X ipxF+100 Q-S ]:l;:: 12\“::::‘;5 Flow Data v 1 ()[(‘: X fUxF+100 V-X
Analysis Analysis h Analysis h Analysis h Analysis Analysis
\ y y y y y y \ y y y y ) y ) y { ) ) y y {
Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Worer
i s Expected | Difference | E‘“l*‘“‘*“
0 ... ...
07 Administrative & 2016 11 7 63.6 80.6 9 -2 79.0
Senior Clerical 2019 12 8 66.7 80.2 10 2 83.1 10 7 70.0 8 -1 1 1i  100.0 1 0 8 5 62.5 5 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 180 10 5.6 43 8 2 129.2
Trades Workers 2019 182 8 4.4 8.6 16 -8 51.1 49 1 2.0 4 -3 3 0 0.0 0 0 50 2 4.0 3 -1
10 | Clerical Personnel 2016 74 47 63.5 65.6 49 -2 96.8
2019 78 51 65.4 65.2 51 0 100.3 23 17 739 15 2 0 0 0.0 0 0 18 13 722 11 2
1 Intermediate Sales & | 2016 49 13 26.5 63.7 31 -18 41.6
Service Personnel 2019 50 12 24.0 65.4 33 21 36.7 17 4 235 11 -7 0 0 0.0 0 0 13 3 23.1 3 0
2 Semi-Skilled Manual 2016 191 130 68.1 19.9 38 92 342.0
Workers 2019 196 133 67.9 17.9 35 98 379.1 49 30 61.2 9 21 1 0 0.0 1 -1 41 27 65.9 28 -1
Part2:Flow | D% ! Eipy i oPan3: | E+Gx | Pan3 E+Kx | Part3:
Data sources: Data Analysis Flow Dz?ta 100 Goals 100 Goals F+1x100: Part3: Goals 100 Goals F+Mx 100
Analysis
¢ J y y y y { y J y
New Entrants Goals
y Flow Data Short-term Goals —Lnng term Goals
ear
m— Comments
Ty lnmes Percent of Percent of Pereent of rmt of
" L o
6 L w % k] W“WM
o7 | Administrative & 2019 11 8 alof oo 00 ol af 4000 00 0.0
Senior Clerical 2022 11 8 X 0.0 0.0 0.0
08 Skilled Sales & 2019 0 0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0
09 Skilled Crafts & 2019 52 1 0.0 0.0
Trades Workers 2022 52 1 8.6 22.4
10 [Clerical Personnel 2019 23 17 00 00
2022 23 17 0.0 0.0
i 2019 17 4 0.0
11 Imer,medlate Sales & Usually little movement in this job category
Service Personnel 2022 17 4 50.0 47.1
12 Semi-Skilled Manual | 2019 50 30 0.0 0.0
Workers 2022 50 30 0.0 0.0
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Part 4: Results - Women
Supremex Inc.
2019-01-12
LA B . Ci D P E P OF PG P M P L P Jd i K i L M P NG O P P QI R PSS GLTEU BV W E X LY
Part 1: Part 1: Part 1: ) Part 2: ) ) Part 2: N ) Part 2: N
Data sources: Workforce : Workforce E l_()](:)’ Workforce ]3 r()ﬁ E-H E 1_()1({) ]:l;:: 12\“::::‘;5 Flow Data ]‘: I()IE KxG+100 L-N ]:l;:: 12\“::::‘;5 Flow Data Q 1 (:; X ipxF+100 Q-S ]:l;:: 12\“::::‘;5 Flow Data v 1 ()[(‘: X fUxF+100 V-X
Analysis Analysis h Analysis h Analysis h Analysis Analysis
\ y y y y y y \ y y y y ) y ) y { ) ) y y {
Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

v o Vo T o
o e
B
13 Other Sales & Service | 2016 1 0 0.0 51.1 1 -1 0.0
Personnel 2019 4 1 25.0 53.8 2 -1 46.5 4 2 50.0 2 0 0 0 0.0 0 0 1 1 100.0 0 1
14 Other Manual 2016 5 3 60.0 279 1 2 215.1
Workers 2019 6 2 333 24.1 1 138.3 3 0 0.0 1 -1 0 0 0.0 0 0 3 1 333 2 -1
Total 2016 586 231 39.4 27.7 162 69 142.3
2019 613 248 40.5 29.0 178 70 139.5 180 76 422 52 24 5 1 20.0 2 -1 152 59 38.8 60 -1
Part2:Flow | D% ! Eipy i opand: | E+Gx | Pand: E+Kx | Part3:
Data sources: Data Analysis F[l:l::l];:i::a 100 Goals 100 Goals F+1Ix100: Part3: Goals 100 Goals F+Mx 100

{ { { { { {

{ { { { {
v
a0l Comments
.. . - s e
[ o] 0o 00 oo 1] 2000] 0.0

1 Other Sales & Service | 2019 4 2 50.0 0.0
Personnel 2022 4 2 50.0 50.0 100.0 100.0
Other Manual 2019 3 0
14
Workers 2022 3 0
Total 2019 185 77
2022 185 77
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Supremex Inc.

2019-01-12
PAL B C D { E | F G H I J K | L M N o i p Q R S T U V w X Y
Part 1: Part 1: Part I: Part 2: Part 2: Part 2:
Data sources: Workforce : Workforce E=D Workforce DxG E-H E=H Part 2: Flow Flow Data LK KxG+100 L-N Part 2: Flow Flow Data Q=Px PxF+100 Q-S Part 2: Flow Flow Data VeUx UxF~+100 V-X
Analysis Analysis x 100 Analysis +100 x100 i Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y J J J J J J y J J y y y J y J y y y J J y
Waorkforce Analysis Flow Data Analysis
Workforce Hires Promotions Terminations
Al Abarigingl Peoples All Aborizinal Peoples All Aboriginal Peoples All Ahoriginal Penples
EE Result | Emplovees Atua fopes Actual foe
- - - 7 - e
. 2016 3 0 0.0 2.9 0 0 0.0
01 [Senior M:
2019 2 0 0.0 32 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
0 Middle & Other 2016 29 0 0.0 22 1 -1 0.0
Managers 2019 32 0 0.0 2.7 1 -1 0.0 7 0 0.0 0 0 0 0 0.0 0 0 5 0 0.0 0 0
. 2016 16 0 0.0 1.3 0 0 0.0
03 [Professionals
2019 16 1 6.3 1.3 0 1 480.8 4 1 25.0 0 1 0 0 0.0 0 0 4 0 0.0 0 0
04 Semi-Professionals & | 2016 8 0 0.0 12 0 0 0.0
Technicians 2019 12 0 0.0 1.6 0 0 0.0 9 0 0.0 0 0 0 0 0.0 0 0 6 0 0.0 0 0
. 2016 3 0 0.0 0.9 0 0 0.0
05 [Supervisors
2019 6 0 0.0 0.8 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 16 0 0.0 23 0 0 0.0
Trades 2019 17 0 0.0 32 1 -1 0.0 3 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
Part2:Flow | % Eipc i P3| E+Gx | Pan3 E+Kx | Part3:
Data sources: Data Analysis Flow Dz?ta 100 Goals 100 Goals F+1x100: Part3: Goals 100 Goals F+Mx 100
Analysis
{ y y { y y y { { y y

Gani
" R e Comments
%

B

01 [Senior M: = 0 0.0 0.0
2022 -1 0 0.0 0.0
0 Middle & Other 2019 2 0 0.0 0.0
Managers 2022 2 0 2.7 0.0
2019 0 1 0.0 0.0
03 [Professionals
2022 0 1 0.0 0.0
Semi-Professionals & | 2019 3 0 0.0 0.0
04 .
Technicians 2022 3 0 0.0 0.0
05 |Supervisors 2019 1 0 0.0 0.0
2022 1 0 0.0 0.0
06 Supervisors: Crafts & | 2019 2 0 0.0 0.0
Trades 2022 2 0 32 0.0
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Part 1: Part 1: Part 1: ) Part 2: ) ) Part 2: N ) Part 2: N
Data sources: Workforce : Workforce E=D Workforce DxG E-H E=H Part 2 Flovw Flow Data LK KxG+100 L-N Part 2 Flovw Flow Data Q=Px PxF+100 Q-8 Part2 Flovw Flow Data V=Ux UxF=+100 V-X

Analysis Analysis x 100 Analysis +100 x 100 i Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100

\ y y y y y y \ y y y y ) y ) y { ) ) y y {
Waorkforce Analysis Flow Data Analysis

Vear Workforce Hires Promotions Terminations

Abarigingl Peoples All Aborizinal Peoples All Aboriginal Peoples All Ahoriginal Penples
e T s

All
P L T
e e e e e ey ey B

07 Administrative & 2016 11 0 0.0 1.4 0 0 0.0
Senior Clerical 2019 12 0 0.0 1.5 0 0 0.0 10 0 0.0 0 0 1 0 0.0 0 0 8 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 180 0 0.0 2.5 5 -5 0.0
Trades Workers 2019 182 1 0.5 12 2 -1 45.8 49 0 0.0 1 -1 3 1 333 0 1 50 0 0.0 0 0
10 | Clerical Personnel 2016 74 1 1.4 2.1 2 -1 64.4
2019 78 1 13 2.6 2 -1 493 23 0 0.0 1 -1 0 0 0.0 0 0 18 0 0.0 0 0
1 Intermediate Sales & | 2016 49 0 0.0 2.0 1 -1 0.0
Service Personnel 2019 50 0 0.0 23 1 -1 0.0 17 0 0.0 0 0 0 0 0.0 0 0 13 0 0.0 0 0
2 Semi-Skilled Manual 2016 191 6 3.1 1.6 3 3 196.3
Workers 2019 196 3 1.5 1.8 4 -1 85.0 49 0 0.0 1 -1 1 0 0.0 0 0 41 1 24 1 0
Part2:Flow | D% ! Eipy i oPan3: | E+Gx | Pan3 E+Kx | Part3:
Data sources: Data Analysis Flow Dz?ta 100 Goals 100 Goals F+1x100: Part3: Goals 100 Goals F+Mx 100
Analysis
{ y J y y y y { y J y
New Entrants Goals
Short-term Goals Long-term Goals
o Aboriginal Pegples Aborisinal Peoples Abariginal Peoples Comments
Employees Percent of Pereent of Pereent of Percent of
' Gouve | 0 Joama] 8 Jomimal Y| coaime
i
o7 | Administrative & 2019 11 0 0o of oo 00 0o o o0l 00 0.0
Senior Clerical 2022 11 0 0 0.0 0.0
08 Skilled Sales & 2019 0 0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0
i 2019 52 1 0.0 0.0 L . L
09 Skilled Crafts & Few nominations were received from Aboriginal people,
Trades Workers 2022 52 1 1.2 160.3
10 |Clerical Personnel 2019 23 0 00 00
2022 23 0 2.6 0.0
1 Intermediate Sales & | 2019 17 0 0.0 0.0
Service Personnel 2022 17 0 23 0.0
12 Semi-Skilled Manual | 2019 50 0 0.0 0.0
Workers 2022 50 0 1.8 0.0
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Part 1: Part 1: Part 1: ) Part 2: ) ) Part 2: N ) Part 2: N
Data sources: Workforce : Workforce E=D Workforce DxG E-H E=H Part 2 Flovw Flow Data LK KxG+100 L-N Part 2 Flovw Flow Data Q=Px PxF+100 Q-8 Part2 Flovw Flow Data V=Ux UxF=+100 V-X

Analysis Analysis x 100 Analysis +100 x 100 i Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100

\ y y y y y y \ y y y y ) y ) y { ) ) y y {
Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Al Abarigingl Peoples All Aborizinal Peoples All Aboriginal Peoples All Ahoriginal Penples
e KE Resut| Employees Fmplovess Fwlorent
O R A e e B e e e

Yo W

13 Other Sales & Service | 2016 1 0 0.0 0.8 0 0 0.0
Personnel 2019 4 0 0.0 1.0 0 0 0.0 4 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0

14 Other Manual 2016 5 0 0.0 7.7 0 0 0.0
Workers 2019 6 0 0.0 8.7 1 -1 0.0 3 0 0.0 0 0 0 0 0.0 0 0 3 0 0.0 0 0

Total 2016 586 7 12 2.1 12 -5 56.9
2019 613 6 1.0 1.9 12 -6 51.5 180 1 0.6 3 -2 5 1 20.0 0 1 152 1 0.7 2 -1

Part2:Flow | D% ! Eipy i opand: | E+Gx | Pand: E+Kx | Part3:
Data sources: Data Analysis F[l:l::l];:i::a 100 Goals 100 Goals F+1Ix100: Part3: Goals 100 Goals F+Mx 100

{ { { { { {

y J J J J
New Entrants Goals
v Short-term Goals Long-term Goals
i i i - W‘:‘“ i P %W“f e P Comments
Eiploie ercont o reent of ceent of ereent o
s | o | o ] o R
L e e

1 Other Sales & Service | 2019 4 0
Personnel 2022 4 0 0.0 ' 0.0 0.0 ' 0.0 0.0
Other Manual 2019 3 0
14
Workers 2022 3 0
Total 2019 185 2
2022 185 2
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Part 1: Part 1: Part 1: Part 2: Part 2: Part 2:
Data sources: Workforce : Workforce E=D Workforce DxG E-H E=H Part 2: Flow Flow Data LK KxG+100 L-N Part 2: Flow Flow Data Q=Px PxF+100 Q-S Part 2: Flow Flow Data VeUx UxF~+100 V-X
x 100 +100 x 100 i Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

) y y y y y
Waorkforce Analysis Flow Data Analysis

Workforce

\

\

{ {

Persons with Disabilitics

\

\

Emlf*lnyws

\

e

Actnal

Hires

\

\

Promotions

Persons with Disabilities

\

\

{ {

Terminations

Persans with Disabilities
M

1 , , 1 ,
o1& Managers
02 2019 34 1 29 5.0 2 -1 58.8 8 0 0.0 0 0 0 0 0.0 0 7 0 0.0 0 0
03 |Professionals 2016 16 0 00 38 ! ! 00
2019 16 0 0.0 89 1 -1 0.0 4 0 0.0 0 0 0 0 0.0 0 4 0 0.0 0 0
04 Semi-Professionals & | 2016 8 0 0.0 4.6 0 0 0.0
Technicians 2019 12 0 0.0 7.6 1 -1 0.0 9 0 0.0 1 -1 0 0 0.0 0 6 0 0.0 0 0
. 2016 3 0 0.0 13.9 0 0 0.0
05 |Supervisors
2019 6 0 0.0 27.5 2 -2 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 16 0 0.0 7.8 1 -1 0.0
Trades 2019 17 0 0.0 10.1 2 -2 0.0 3 0 0.0 0 0 0 0 0.0 0 1 0 0.0 0 0
Part2:Flow | D% ! pipy i pan3: | E+Gx | Pan3 E+Kx | Part3:
Data sources: Data Analysis F:::l\],):::a 100 Goals 100 Goals F+1Ix100: Part3: Goals 100 Goals F+Mx 100

4 { { { { 4 4 {

Perspns with Disabilities Persons with Disabiliies
Percent of
Goal Mt

Persons with

All Disabilities
i
s 8 A %
01& Managers 2019 8 0
02 ¢ 2022 8 0
03 [Professionals 2019 4 0
2022 4 0
Semi-Professionals & | 2019 9 0
04 ..
Technicians 2022 9 0
2019 1 0
05 |Supervisors
2022 1 0
06 Supervisors: Crafts & | 2019 3 0
Trades 2022 3 0

Percent of
Gonl Mot

—W

5.0
0.0
8.9
0.0
7.6
0.0
27.5
0.0
10.1

00

0.0

5.0 0.0
0.0 0.0
8.9 0.0
0.0 0.0
7.6 0.0
0.0 0.0
27.5 0.0
0.0 0.0
10.1 0.0

Comments

Page 23 of 31



Kederal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

Supremex Inc.
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2019-01-12
PAG B C D E F G H I J K L M N o) P Q R S T U vV w X Y
Part 1: Part 1: Part 1: Part 2: Part 2: Part2:
Data sources: Workforce : Workforce E=D Workforce DxG E-H E=H Part 2: Flow Flow Data LK KxG+100 L-N Part 2: Flow Flow Data Q=Px PxF+100 Q-S Part 2: Flow Flow Data VeUx UxF+100 V-X
Analysis Analysis x 100 Analysis +100 x100 i Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
J J J J J J J J J J y J J J J J J J J J J J
Waorkforce Analysis Flow Data Analysis
Workforce Hires Promotions Terminations
Persons with Disabilitics Persons with Disabilities Persons with Disabilities Persnns with Disabilities
i Al s Expected | Difforonce | E"‘l"“‘*‘”
, e »»“—“““M“
07 Administrative & 2016 11 0 0.0 34 0 0 0.0
Senior Clerical 2019 12 0 0.0 10.0 1 -1 0.0 10 0 0.0 1 -1 1 0 0.0 0 0 8 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 180 7 3.9 3.8 7 0 102.3
Trades Workers 2019 182 5 2.7 7.8 14 9 352 49 1 2.0 4 -3 3 1 333 0 1 50 4 8.0 2 2
10 | Clerical Personnel 2016 74 2 2.7 7.0 5 -3 38.6
2019 78 2 2.6 93 7 -5 27.6 23 1 43 2 -1 0 0 0.0 0 0 18 1 5.6 0 1
1 Intermediate Sales & | 2016 49 2 4.1 5.6 3 -1 72.9
Service Personnel 2019 50 0 0.0 10.8 5 -5 0.0 17 0 0.0 2 -2 0 0 0.0 0 0 13 2 154 1 1
2 Semi-Skilled Manual 2016 191 3 1.6 4.8 9 -6 32.7
Workers 2019 196 2 1.0 10.3 20 -18 9.9 49 1 2.0 5 -4 1 0 0.0 0 0 41 1 24 1 0
Part2:Flow | D% ! Eipy i oPan3: | E+Gx | Pan3 E+Kx | Part3:
Data sources: Data Analysis Flow Dz?ta 100 Goals 100 Goals F+1x100: Part3: Goals 100 Goals F+Mx 100
Analysis
¢ J
New Entrants Goal&
Flow Data Short-term Goals Long-term Goals
Year Persans with Disabilities Persons with Disabilities Comments
Enmluyeea of Percent of Percent of
----
u—m~~~
o7 [Administrative & 2019 1 0 00l o 0o 00 0.0 nm 0.0 0.0
Senior Clerical 2022 11 0 10.0 10.0 0.0
08 Skilled Sales & 2019 0 0 0.0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0 0.0
Skilled Crafts & 2019 52 2 0.0 0.0 0.0
09
Trades Workers 2022 52 2 7.8 7.8 49.3
10 |Clerical Personnel 2019 23 ! 0.0 00 00
2022 23 1 9.3 9.3 46.8
1 Intermediate Sales & | 2019 17 0 0.0 0.0 0.0
Service Personnel 2022 17 0 10.8 10.8 0.0
12 Semi-Skilled Manual | 2019 50 1 0.0 0.0 0.0
Workers 2022 50 1 10.3 10.3 19.4
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Part 1: Part 1: Part 1: ) Part 2: ) ) Part 2: N ) Part 2: N
Data sources: Workforce : Workforce E=D Workforce DxG E-H E=H Part 2 Flovw Flow Data LK KxG+100 L-N Part 2 Flovw Flow Data Q=Px PxF+100 Q-8 Part2 Flovw Flow Data V=Ux UxF=+100 V-X

Analysis Analysis x 100 Analysis +100 x 100 i Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100

\ y y y y y y \ y y y y ) y ) y { ) ) y y {
Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Al Persons with Disabilitics All Persons with Dixabilities All Persons with Disabilities All Persans with Disabilities
o B Resi | Frplorccs i -
O R T e e B e T e

W

13 Other Sales & Service | 2016 1 1 100.0 6.3 0 1| 1,587.3
Personnel 2019 4 1 25.0 10.7 0 1 233.6 4 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 1 -1

14 Other Manual 2016 5 0 0.0 53 0 0 0.0
Workers 2019 6 0 0.0 6.8 0 0 0.0 3 0 0.0 0 0 0 0 0.0 0 0 3 0 0.0 0 0

Total 2016 586 16 2.7 4.9 29 -13 55.7
2019 613 11 1.8 9.2 56 -45 19.5 180 3 1.7 17 -14 5 1 20.0 0 1 152 8 53 4 4

Part2:Flow | D% ! Eipy i opand: | E+Gx | Pand: E+Kx | Part3:
Data sources: Data Analysis F[l:l::l];:i::a 100 Goals 100 Goals F+1Ix100: Part3: Goals 100 Goals F+Mx 100

{ { { { { { { { { { {
New Entrants

Year Pergons with . .
o iabiiio Bersons with Disabilities Persans with Disabilitics Comments

. ta] oG] o |
e 2 ¢ s s ] s
3 |Other Sales & Service | 2019 4 o; oo o A X
Personnel 2022 4 0 0.0
14 Other Manual 2019 3 0 0.0 i
Workers 2022 3 0 0.0
2022 185 4 22 0.0 [employee either.
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Supremex Inc.
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Part 1: Part 1: Part 1: ) Part 2: ) ) Part 2: N ) Part 2: N
Data sources: Workforce : Workforce E=D Workforce DxG E-H E=H Part 2 Flovw Flow Data LK KxG+100 L-N Part 2 Flovw Flow Data Q=Px PxF+100 Q-S Part2 Flovw Flow Data VeUx UxF~+100 V-X

Analysis Analysis x 100 Analysis =100 x100 i Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100

\ y y y y y y \ y y y y ) y ) y { ) ) y y {
Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations
Visible Minorities All Visible Minorities All Visihle Minoritics All Visible Minaritics
s T Eapies

All
P L T
e e e e e ey ey B
3

. 2016 0 0.0 10.1 0 0 0.0
01 [Senior M:
2019 0 0.0 115 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
02 Middle & Other 2016 29 1 34 15.0 4 3 23.0
Managers 2019 32 2 6.3 17.6 6 -4 355 7 1 14.3 1 0 0 0 0.0 0 0 5 0 0.0 0 0
. 2016 16 11 68.8 292 5 6 2354
03 [Professionals
2019 16 10 62.5 343 5 5 182.2 4 3 75.0 1 2 0 0 0.0 0 0 4 4 100.0 3 1
04 Semi-Professionals & | 2016 8 0 0.0 18.4 1 -1 0.0
Technicians 2019 12 1 83 18.5 2 -1 45.0 9 3 333 2 1 0 0 0.0 0 0 6 2 333 0 2
. 2016 1 333 26.4 1 0| 1263
05 [Supervisors
2019 6 1 16.7 41.2 2 -1 40.5 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 16 0 0.0 8.1 1 -1 0.0
Trades 2019 17 0 0.0 10.5 2 -2 0.0 3 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
Part2:Flow | % Eipc i P3| E+Gx | Pan3 E+Kx | Part3:
Data sources: Data Analysis FX’[::&? 100 Goals 100 Goals {1 1 100% Part3: Goals £, Goals i - Mx100

{ { { { y y y { { { y

New Entrants Goals
Short-term Goals Long-term Goals

VisihiE Minpritics Visible Minorities Comments

All
0.0
0.0

e
-
=

A —

2022 1 0 0.0 0.0
0 Middle & Other 2019 7 1 0.0 0.0 0.0
Managers 2022 7 1 17.6 17.6 81.2
2019 4 3 0.0 0.0 0.0

03 [Professionals
2022 4 3 0.0 0.0 0.0
04 Semi-Professionals & | 2019 9 3 0.0 0.0 0.0
Technicians 2022 9 3 18.9 18.9 176.4
. 2019 1 0 0.0 0.0 0.0

05 [Supervisors
2022 1 0 41.2 41.2 0.0
06 Supervisors: Crafts & | 2019 3 0 0.0 0.0 0.0
Trades 2022 3 0 10.5 10.5 0.0
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Part 1: Part 1: Part 1: ) Part 2: ) ) Part 2: N ) Part2: N
Data sources: Workforce : Workforce E=D Workforce DxG E-H E=H Part 2 Flovw Flow Data LK KxG+100 L-N Part 2 Flovw Flow Data Q=Px PxF+100 Q-8 Part2 Flovw Flow Data V=Ux UxF=+100 V-X

Analysis Analysis x 100 Analysis +100 x100 i Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100

J J J J J J J J J J y J J J J J J J J J J J
Waorkforce Analysis Flow Data Analysis

Year

Workforce

Visible Minorities

Al

Hires

Promotions

Terminations

Visihle Minoritics

Visible Minorities

All
Employees

All
Employees

Visible Minaritics

All
KE Resut| Employees Actual Actual
[ ¢ T e T w T el PR e s e
07 Administrative & 2016 11 2 18.2 21.2 2 0 85.8
Senior Clerical 2019 12 2 16.7 25.6 3 -1 65.1 10 3 30.0 3 0 1 1 100.0 0 8 3 375 1 2
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 180 30 16.7 9.9 18 12 168.4
Trades Workers 2019 182 42 23.1 14.4 26 16 160.3 49 22 449 7 15 3 2 66.7 1 50 12 24.0 8 4
10 | Clerical Personnel 2016 74 9 122 324 24 -15 375
2019 78 13 16.7 343 27 -14 48.6 23 6 26.1 8 -2 0 0 0.0 0 18 2 11.1 2 0
1 Intermediate Sales & | 2016 49 3 6.1 36.3 18 -15 16.9
Service Personnel 2019 50 4 8.0 435 22 -18 18.4 17 3 17.6 7 -4 0 0 0.0 0 13 2 15.4 1 1
2 Semi-Skilled Manual 2016 191 56 293 422 81 -25 69.5
Workers 2019 196 63 32.1 46.9 92 -29 68.5 49 18 36.7 23 -5 1 0 0.0 0 41 11 26.8 12 -1
Part2:Flow | D% ! Eipy i opand: | E+Gx | Pan3: E+Kx | Part3:
Data sources: Data Analysis Flow Dz?ta 100 Goals 100 Goals F+1x100: Part3: Goals 100 Goals F+Mx 100
Analysis
{ y J y y y y { y J y
Gonls
" N0 Minarities Visible Minrities Comments
i
Senior Clerical 2022 11 4 256 1420
Service Personnel 2022 0 0 0.0 0.0
Trades Workers 2022 52 24 0.0 0.0
2022 23 6 343 76.1
Service Personnel 2022 17 3 435 40.6
Workers 2022 50 18 46.8 76.9
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Supremex Inc.
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Part 1: Part I: Part 1: ) Part 2: ) ) Part 2: N ) Part 2: N
Data sources: Workforce i Workforce E=D Workforce DxG E-H E=H Part2 Flovw Flow Data LK KxG+100 L-N Part2 Flovw Flow Data Q=Px PxF+100 Q-8 Part 2 Flovw Flow Data V=Ux UxF=+100 V-X

Analysis Analysis x 100 Analysis +100 x 100 i Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100

) y y | y y y ) y y y y ) y y y { ) ) y y {
Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations
- Vi imories - - -
Sovioses Sovioses
L« | A e L e L e ] e 1 A e 1 0 e e e ] e 1 e 1 e 10 s s

9%
13 Other Sales & Service | 2016 1 0 0.0 243 0 0 0.0
Personnel 2019 4 1 25.0 50.7 2 -1 493 4 2 50.0 2 0 0 0 0.0 0 0 1 1 100.0 0 1
14 Other Manual 2016 5 1 20.0 39.6 2 -1 50.5
Workers 2019 6 1 16.7 38.1 2 -1 437 3 0 0.0 1 -1 0 0 0.0 0 0 3 1 333 1 0
Total 2016 586 114 19.5 26.9 158 -44 72.3
O
2019 613 140 22.8 313 192 -52 73.0 180 61 339 56 5 5 3 60.0 1 2 152 38 25.0 30 8
Part2:Flow | D% ! Eipy i pan3: | E+Gx | Pan3 E+Kx | Part3:
Data sources: Data Analysis Flow Dz.;ta 100 Goals 100 Goals F+1Ix100; Part3: Goals 100 Goals F+Mx 100
Analysis
J d 4 4 { { { { d 4 {
New Entrants Goals
v Short-term Goals Long-term Goals
. ¢ Minoritics - : roritics - - - sible - T - - Commellts
Employees eroent o reent of reent of ereent 0
= R R I =R R
IR e R e e
13 |Other Sales & Service | 2019 4 20 500 o[ oo oo 0of o o0
Personnel 2022 4 2
Other Manual 2019 3 0
14
Workers 2022 3 0
Total 2019 185 64
2022 185 64
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Supremex Inc.

2019-01-12

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as

appropriate.
[] Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.
Ensured ongoing senior-level support for employment equity and its implementation.
[ ] Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.
L] Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.
Consulted employee/union representatives on communication and implementation of employment

equity.
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[]

<] O [d

[]

Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

We are in a declining market, so hirings are made for the replacement of key personnel and not for
growth, especially in the envelope section.

Any reorganization or other corporate structural changes.

Acquisitions, mergers or transfers of employees.

Ongoing and planned acquisitions and mergers. This will change the corporate landscape.

Significant layoffs (include the number of employees affected and the occupational groups of those
employees).

Restructuring of operations in November 2018 resulted in several job cuts. In all, this affected 41
employees. Primarily in Western Canada. The affected positions are primarily in the manual
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category.

[] Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[] Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Supremex Inc.
Primary Location: Lasalle (Québec)

Number of Employees: 613

e Ontario 316 e British Columbia 25
e Québec 202 e Saskatchewan 2
e New-Brunswick 7 e Alberta 15
e Manitoba 46

Organization Overview:

NAICS 3222 — Converted Paper Product Manufacturing

Supremex Inc. manufactures, markets, and sells envelopes, and paper packaging solutions
and specialty products in North America. The company a